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House Bill Nn.__j—ﬂ_&_l

Introduced by Representative Susan A, Yap

EXPLANATORY NOTE

The State recognizes the equal rights of individuals as enshrined in the
Universal Declaration of Human Rights and all other international conventons to
which the Philippines is a signatory. The State prioritizes the enactment of measures
that gear toward the elimination of discrimination in whatever form in the society.

Cur Constitution does not fall short in its provisions against discrimination.
Section 3 of Ardcle XIII provides that “[T]the State shall afford full protecrion to
laboz, local and overseas, organized and unorganized, and promote full employment
and equality of employment opportunities for all”.

It should be nored, however, that intrc_;u:llnj.' or discrimination i3 not limired o
gendet. The most common discrimination, especially concerning employment,
concerns the age of a person. Most job opportunities have age limit as one of the
criteria. There are emplovers who consider the age of their employee when choosing
who should be trained for a new technology or methodology. These are just a few
instances of age discrimination in the workplace.

This proposed bill seeks to promote a positive attitude about the contributions
that older people can make to sociery. It ensures that a persen is not dented a job, an
equal chance of training, or a promotion because of his or her age. It provides for
sanctions to the emplovers, labor contractors and labroar :}rgmlizmi(ms who discriminate
against emplovees or job seckers on account of their age i all the aspects of
employment — recruitment, emplovment terms and conditions, promotions and
transfers, training and dismissals.

In view of the foregoing, passage of this bill 15 carnestly sought.

SUSAN A. YA
Representative, 2™ Dhstricebf Tarlac
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OF THE REPUBLIC OF THE PHILIPPINES )
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HOUSE OF REPRESENTATIVES

House Bill Mo, isgl

Introduced by Representative Susan A, Yap

AN ACT
TO PROHIBIT EMPLOYERS, LABOR CONTRACTORS AND LABOR
ORGANIZATIONS FROM DISCRIMINATING AGAINST ANY INDIVIDUAL
BECAUSE OF AGE

Be it enacted by the Senate and Hownre of Represen:

fives of the Phifippiner in Congress grcemlifod:

SECTION L Fherr Titke - This Act shall be known as “Prolubition Against Age
IMscrmination Acr of 201007

SECTION 20 Declaration of Pofiy. - It is declared o policy of rhe State o ensure equal work
apporrunites regardless of one’s age.

SECTION 3. Definitzon of Terms, -For purpeses of this Act, the rerms:

AT “Emplover™ includes any person actng divectly or mdirectly 1o the interest of an
14 ’ ek fl 2
craplover in relaton to an employee and shall include the Government and all its branches,
subdivision and instrumenralines, all govemment-owned or controlled corporaons and
wisituiiens, as well as non-profi privite INsUILNONS OF OIFANIZANONS.
4
R “labor Conrractor”™  means any  person regularly  undermking with o withous
compensalion to procure emplovees for an emplover or 1o procure For employecs

::-p]tunrrl.:ni?im; to work for an {'mploy'm' and mncludes an agent of such person.

(¢ “Labor Organizauon™ means any union or assocition of employees which exists in
whole or in part for the purposes of collective bargaining or of dealing with emplovers
concerning terms and conditions of employment.

I3 LEmplovee™ mcludes any individoal emploved by an emplover,
Lo | ]

(£ “Secretary” refers to the Secretary of the Depariment of Labor and Employment
iof the Republic of the 'hihppines.

SECTION 4, Prebibited Lampioyer Praviicer. - 11 shall be unlawful for an emplover:

(A} ro fail or refuse to hire or to discharge anv individual or otherwise discriminate against
anv individual with respect to his compensanon, rerms, condinons, or privileges of

crmplovvment, becanse of such individual’s aec;

B o bt segregate, or classifv his emplovees moany way which would deprive or rend o
deprmve anyv mdividual of -;:|'1'.|}|u'-.']r|n;-:1[ opporunites or othereise adversely affecr his stams

as an emplovee, because of such indmidual’s e or

(L) to reduce the wage of anv emplaoyee i order to comply with the provision of chis
AcT
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STCUTOMN 50 Prbubeted | abor Contractar Practzes, - Tt shall be unlawful for labor contractors to
fall vr refuse to refer for cmployment, or otherwise o discninunate against, any individuoal
Lecause of such ndividual’s age, or to classifv or refer for employvment any indivi_dual on the
basis of such individual’s age.

SECTION 60 Prebebited Latar Chrzanizationsd Practicer, - Tt shall be unlawful for 2 labor
OO

At o exclude or o expel from it membership, or othervise to discriminate against any

i tdual becanse of his age;

) o hmir, segregate, or classity s membership, or to classify or fal or refuse to refer for
cmplovment any individual, in any way which would deprive ot wnd 1o deprive any
individual of emplovment opportunines, or would fumt such emplovment appottunines or
ortheraase adversely affect his starus as an L'n‘-.phrj.'m:, ar as Aan :appl_icﬂm foir l:mplnj.nmm,
because of such individual’s age:

Lo 1o vatise o7 atfenippt (o cause an ¢-111§}lu:~1-|_ i discriminare agsinst an ndniidual in
violanon of this Act

SECTION 7. Opposition o Usiawin! Practces; Partiapation e Invertivations, | Troceedings, or Litioation.

It shall be unlawftul for an employer o diseriminare against any of his employees or
applicants for employment, for a labor contracror 1o discnimunare iwpainst any ndividual, or
tor 4 labor orgamzaton o discrimimate aganst any member thereof or applicant for
membership, becawse such wdividual, member or applicant for membership has opposed
any practice made unlawitul by this secnon, or because such individual, member, or applicant
tor jm:[nhur:;l'li;} has made a charge, testfied, assisted, or partcipated in any manner in an
nvestigation, proceeding, or ligaton under this Acr

SECTTTOMS B Prewding or Publifictian of Nodoe or ldveitiienent twidscating Proference, Udmitation, et -
It shall be unlawful for an emplover, labor crganizaton, or kbor contractor to print or
|"'L!|]]:h|'|~ ar wiuse to be printed or |'§I';I|.’J|J.h|'lL'-i.i~ any notice or adveriserment 1'(:[#1[]&13; o
i.l]]}l'u_‘.]]]l..‘]l[ |J_'- wuch an :_-|:1|t.]r,:;._;;- ur Im'm'::-u.wh:p b or any classihcanon or referral for
cplovment by such labor organizanon, o relating 1o oamy classification or orefereal for
employment by such a labor conuactor, indicating any preference, limitation, specification,
ar discrumination, based on age.

SECTTION Y, Exveptzons, - Lo shall nor be unlawtul tor an emplover, labor contractor, or labor
Ul}_[ii]'l 1AL -

AL to ke any action otherwise prohibited under sections 4, 3, 6, or 8 of this Acr where age
15 bona fide occupatonal qualificanon reasonably necessary to the normal operation of the
pariicular business, or where the differcntianon 1s based on reasonable factors other than

Al L

(13} o take any acdon otherwise prohibired under sections 4, 5, 6, or 8 of this Act to abserve
the terms of a bona fide senonty system that s not mtended 10 evade the purposes of this
Acr

(€2 10 discharge or otherwise discipline an individual for good cause;

(3 ra abserve the terms of a bona fide emplovee retrement or a volunoary early retirement
mneentve plan consistent with the relevant purpose or purposes of this Act

Prowided, Thar, such retrement or voluntn reorament plans are m accordance with the

Labyor Code as amended and other relared laws: or

(0 1o take any other action otherwise prohibired under secrions 4, 5, 6, or & of this Act
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Provided, Thart, said action 1s duly certified by the Secretary of Labor and Employment to be
in accordance with the purpeses of this Act

SECTION 10, Peralty. - Any violanon of this Act shall be punished with a fine of not less
than Fifty Thousand Pesas (P50.000.00) or imprisonment of not less than three (3) months
or hoth ar the discretion of the coure [ the offense is committed by a corporaton, trust,
firm, parmnership, associton, or other entry, the penalty shall be imposed upon the guilty
otficer or officers of such corporation, trust, firm, partnership, assoctaton, or eatity.

SECTION 11, Separafivfery Clapre. - 1F any provision or part hereof, 15 held invalid or
vnconstituticonal, the remalnder of the Acr or the pravision ot otherwise affecred shall
remalin subsisung,

SECTION 120 Repealing Clanse. - Any law, presidential decree or issuance, executive order,
letrer of instruction, admimistranve order, rule or regulation contrary o, or inconsistent with

rhe [‘.1'-:11.=5.~tif.'m?: oof this Act 1= herebs :'lf‘}‘.l{'.*.]n:‘-;!. myedifled, or amenaded Zl'l..'i_"':-:'l'.].ir".-é_'tl‘.'.

SECTION 13, Effectivity Classe, -This Act shall take effect fifieen (15) days afrer its
Publicarion in art least two (2) nattional pewspapers of general circulation.

Approved,



