








Deputy Executive Directors, both of whom shall be appointed by the Chairperson of the

Commission, upon recommendation by the Board.

ARTICLE III

POLICIES AND STANDARDS IN THE CAREER
EXECUTIVE SYSTEM

SEe. 9. Membership in the Career Executive System. - A person who meets the

academic, leadership, experience and other requirements and passes the required examination

prescribed by the Board shall be included in the register of CESEs and upon appointment to

an appropriate rank in the CES, become an active member of the CES. A CESE who is

appointed to a position in the CES shall be recommended for original appointment to CESO.
rank by the Board. This process completes his/her membership in the CES. The area of

recruitment shall be government-wide with provisions to allow qualified or outstanding

persons from outside the government to enter the CES.

SEC. 10. Security of Tenure. - A CES incumbent shall enjoy security oftenure in the

CES based on eligibility, and shall not be suspended nor dismissed except for cause and with

due process oflaw.

SEC. 11. Compensation. -A CESO shall be compensated according to rank and

performance. In case a CESO occupies a position whose salary grade is higher than that of

his/her rank, he/she shall receive the difference between the salary grade of his/her position

and his/her rank. The Board, in coordination with the Commission and the DBM, shall

develop and periodically review a compensation plan for CESOs. The employing agency

shall provide the funds to pay the salary, fringe benefits and allowances of a CESO.

SEe. 12. Rank System in the Career Executive System. - A CESO shall be

appointed in accordance with a rank system, which shall be established and determined by

the Board. Rank classification shall be based on proven competence and qualifications such

as appropriate academic and professional background, broad levels of responsibility and other

relevant considerations as may be prescribed by the Board.

SEC. 13. Appointment to Rank. - Only a CESE appointed to a position in the CES,

shall be appointed to rank by the President upon recommendation by the Board.

SEC. 14. Promotion in Rank. - The Board shall provide for the criteria which shall

be the basis for promotion in rank. The criteria to be established shall include, but shall not be

limited to, performance, qualifications, and proven competence. The Board shall recommend
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