Republic of the Philippines
HOUSE OF REPRESENTATIVES
Cueran City

FIFTEENTH COMNGRESS
Third Regular Sassion

COMMITTEE REPORT NO. _24 3 5
08 0CT 2012

Submitted by the Commnt;e&t?[in Women & Gender Equality on
Re: HoLuse Blll No. B h o

Recommending its approval in substitution of House Bill Nos. 1479 & 2538
Sponsors: Representatives Ma. Angelica M. Amante-Matba, osephing Veronigque Lacson-Noel, Luzviminda £
Itagan and Emmi A de Jesus

Mr. Speaker:

The Committes ¢n Wamen & Gender Equality, to which were referred House Bill No, 1479 intreduces by
Representatives Luzviminda C. llagan and Emmi A. de lesus, entitled:

AN ACT
AMENDING REPUBLIC ACT NQ. 7877, OTHERWISE KNGWN AS THE ‘AMT-SEXUAL HARASSMENT ACT OF 1945,

and
House Bill Ng. 2538 introduced by Representative loseph Victor G. Ejercito, entitled:

AN ACT
FURTHER PROAWHDING PROIECNHON FOR WOMEN AGAINST ABUSES OF UNEOQUAL POWER RELATICNG,
EXFANDING FOR THAT FURFOSE THE DEFINITION OF SEXUAL HARASSMENT AND INCREASING THE PEMNALTIES
THERCFOR, THEREBY AMENDING REPUBLIC ACT 7877 AND FOR OTHER PU RPD&E@ ? N

has considered the same and recommends that the attached House Bill No. , entitied:

“AM ACT
EXPANDING THE DEFIMTION OF SEXUAL HARASSMENT, STRENGTHENING THE MECHAMISM FOR TS
PREVENTION AND INCREASING THE PENALTIES THEREFOR, AMENDING FOR THE F‘URP{]SE REPUBLIC ACT MO
7877, OTHERWISE KNOWRN AS THE *ANTI-SEXUAL HARASSMENT ACT OF 1995,

be approved in substitution of House Bill Nas. 1479 & 2538 with Repgresentatives Luzviminda C. llagan, Emiri A,
de Jesus, loseph Victor G. Ejercity, Emmeline A. Aphpay, Neri J. Coimenares, Teddy A, Casifio, Mary Mitz Lim
Cajayon, Maria lsabelle ‘Beng’ G, Climaco, Antonio L Tindig, Rafael V. Mariano, Baymond V. Palatno,
Bernadette R. Herrera-Dy, Susanm AYap, Linabetle Ruth R. Villarica, Lani Mercado-Revilla, Jane T. Castro,
losephine Weronique R. Lacson-Moel and Ma. Angelica M. Amante-Matba as authors thereof,

Respectfully s

MA_ ANGELICA M.
Chairparson, Committes Women & Gender Equaiity

THE HONORABLE SFEAKER
HOWUSE OF REPRESENTATIVES
QUEZOMN CITY



Republic of the Philippines
HOUSE OF REPRESENTATIVES

Constitution Hills, Quezon City

FIFTEENTH COMGRESS
Third Regular Session

HOUSE BiLL NO. b2

{In Consolidation and Substitution of House Bill Nos, 1479 & 2538)

Introduced by Representatives Luzviminda C. llagan, Emmi A. de Jesus, Joseph Victor 0.
Ejercito, Emmeline A, Aglipay, Neri J. Colmenares, Teddy A. Casifio, Mary Mitzi Lim Cajayon,
Mana Isabelle ‘Beng’ G. Climaco, Antonio L. Tinio, Rafzel V. Mariano, Raymand W. Palatino,
Bernadetie R. Herrera-Dy, Susan A.Yap, Linabelle Ruth R. Villarica, Lani Mercado-Ravilla,
lane T. Castro, Jasephing Veronigue R. Lacson-Noel and Ma. Angelica M. Amante-Math:

AN ACT EXPANDING THE DEFINITION OF SEXUAL HARASSMENT, STRENGTHENING THE
MECHANISM FOR ITS PREVENTION AND INCREASING THE PENALTIES THEREFOR,
AMENRDING FOR THE PURPOSE REPUBUC ACT NO. 7877, OTHERWISE KNOWN AS THE
“ANTI-SEXUAL HARASSMENT ACT OF 1995"

Be it enacted by the Senate and the House of Representatives of the Philippines, in Congress
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agssembled:

follows

SECTION 1. Section 3 of Republic Act No. 7877 is hereby amended to read as

“3eC. 3. [Work Education or Training-reloted Sexugl Horassment
Defined. — Work, education ar training-related sexual harassment is committed
by an employer, employee, manager, supervisor, agent of the employer, teacher,
instructar, professor, coach, trainor, or any other person who, having authority,
influence or moral ascendancy over another in a work or training or education
environment, demands, requests or otherwise requires any sexual favor from
the other, regardiess of whether the demand, request or requirement for
submission is accepted by the object of said Act.

2} In a work-related or employment environment, sexual harassment
committed when:

11} The sexual favor is made as a condition in the hiring or in the employment,
re-employment or continued employment of said individual, or in granting sa.d
individuat favorable compensation, terms, conditions, promotions, or privileges;
of the refusal to grant the sexual favor results in limiting, segregating or
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classifying the employee which in any way would discriminate, deprive or
dimirish employment:  opportunities or otherwise adversely affect saic
employee: '

(2) The abowve acts would impair the employee’s rights or privileges unde-
existing labor laws; or

{3} The abowve acts would result in an intimidating, hostile, or offensive
environment for the ermplayee.

{b) in an education or training environment, sexual harassment is commitied:

{1) Against one who is under the care, custody or supervision of the offender;
{2} Against one whose education, training, apprenticeship or tutorship is
entrusted to the offender:

{3} When the sexual favor is made a condition to the giving of a passing grade, ar
the granting of honors and scholarships or the payment of a stipend, allowance
of ather benefits, privileges, or considerations; or

{4) When the sexual advances sesult in an intimidating, hostile or offensive
envirgrment for the student, trainee or apprentice.

Any person who directs oF induces another to commit any act of sexua.
harassment as herein defined, or who cocperates in the commission thereaf by
anather, without which it would not have been committed, shall also be hele
liable under this Act.]

SEXUAL HARASSMENT DEFINED. - SEXUAL HARASSMENT IS AN ACT, OR A
SERIES OF ALTS, COMMITTED EITHER PHYSICALLY OR VERBALLY OR WITH THE
USE OF ELECTRONIC OR AVAILABLE TECHNOLDOGY OR ANY OTHER MEANS
WITHIN OR QUTSIDE THE PLACE OF EMPLOYMENT, TRAINING OR EDUCATION
BY:

- AN EMPLOYER, MANAGER, SUPERVISOR, AGENT OF THE EMPLOYER, TEACHER,

INSTRUCTOR, PROFESSOR, COACH, TRAINOR, OR ANY OTHER PERSON WHO,
HAVING AUTHORITY, INFLUENCE OR MORAL ASCENDANCY OVER ANOTHER'S
WORK, TRAINING OR EDUCATION, COMMITS OR MAKES ANY UNWANTED,
UNWELCOME OR INAPPROPRIATE SEXUAL ADVANCE, REQUEST OR DEMAND
FOR SEXUAL FAVOR;

THIS PROVISION ALSO COVERS THOSE WHO HAVE AUTHORITY OR INFLUENCE
IN APPROVING OR GRANTING APPOINTMENTS, ADMISSION OR SCHOLARSHIP,
WITH RESPECT TO COMMITTING SAIO ACTS AGAINST THEIR APPLICANTS FOR
EMPLOYMENT, PROMOTION, SCHOOL OR TRAINING ADMISSION, AND
SCHOLARSHIP,

. ANY PERSON WHO COMMITS OR ENGAGES IN ANY UNWANTED, UNWELCOME

OR INAPPROPRIATE SEXUAL ACT, ADVANCE OR SEXUALLY-BASED BEHAVIOR
AGAINST ANOTHER PERSON WHERE BOTH THE VICTIM AND PERPETRATOR ARE
CONNECTED TO PLACE OF EMPLOYMENT, TRAINING OR EDUCATION.
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5EC. 2. Section 4 of the same Act is hereby amended to read as follows:

“SEC. 4 . Duty of the Emplayer or Head of Office in o Work-related, Education or
Training Envirgnment. - THE EMPLOYER OR HEAD OF OFFICE IN A WORK-RELATED,
EDUCATION OR TRAINING ENVIRONMENT OR INSTITUTION 1S HEREBY MANDATED
TO ADGFPT AND IMPLEMENT A COMPREHENSIVE, DETAILED, WRITTEN POLICY ON
SEXUAL HARASSMENT. It shall be the duty of the employer, or the head of the
wark-related, educational or training environment or institution, to prevent or desar
the commission of acts of sexual harassment and to provide the procedures for the
reschution, settlermnent or prosecution of acts of sexual harassments. Towards this
end, the employer ¢r head of office shall:

tai Promulgate appropriate rules and regulations in consultation with and jointly
approved by the employees or students or trainees, through their guly designatsd
representatives, prescribing the GUIDELINES OR PROPER DECORUM WITHIn AND
OUTSIDE THE WORKPLACE AND EDUCANIONAL OR TRAINING INSTITUTIONS and
the procedure for the investigation of sexual harassment cases and tre
admunistrative sanctions therefore.

[Admurisirative sanctions shall not be a bar to prasecution in the proper courts fof
unlawful acts of sexual harassment.}

The said rules and regulations issued pursuant to this subsection (a) shall
inciude, among others, guidelines on proper decorum WITHIn AND OUTSIDE tre
workplace and educationat o training institutions;

ibj Create a Committee on Decorum and Investigation [CODY) {of] FOR cases of
sexual harassment WITHIN ONE (1) YEAR OF THE AGENCY'S EXISTENCE OR INITLAL
OPERATIONS. [The Committee shall conduct meetings, as the case may be, with
other officers and employees, teachers, instructors, professors, coaches, tramnors
and students or trainees to increase understanding and prevent incidents of sexuat
harassment. It shall also conduct the investigation of the alleged cases constituting
sexual harassment.]

{C) RESOLVE SEXUAL HARASSMENT CASES WITHIN A NON-EXTENDIBLE PERIOD OF
FIFTEEN {15]) DAYS FROM THE SUBMISSION OF THE CODI OF ITS REPORT TO THE
DISCPUNING AUTHORITY.

THE CODI SHALL EXERCISE THE FOLLOWING FUNCTIONS:

1. RECEIVE COMPLAINTS OF SEXUAL HARASSMENT WHICH MUST AE
TREATED WITH UTMOST CONRDENTIALITY TO PROTECT ALL PARTIES
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INVOLVED AND MAINTAIN HARMONIOUS RELATIONSHIP IN THE WORK
AREA, AND ACT ON THE SAME WITHIN A PERIOD OF TWO ({2) WORKING

DAYS UPON THE FILING OF THE COMPLAINT;

INVESTIGATE SEXUAL HARASSMENT COMPLAINTS IN ACCORDANCE WITH
THE PRESCRIBED PROCEDURE;

SUBMIT A REPORT OF ITS FINDINGS WITH THE CORRESPONDING
RECOMMENDATION TQO THE DISCIPLINING AUTHORITY FOR DECISION,
WITHIN A NON-EXTENDIBLE PERIOD OF THIRTY (30) DAYS FROM THE LAST
HEARING OR FILING OF THE LAST PLEADING;

LEAD IN THE CONDUCT OF DISCUSSIONS ABOUT SEXUAL HARASSMENT
WITHIN THE AGENCY OR INSTITUTION TO INCREASE UNDERSTANDING
AND PREVENT INCIDENTS OF SEXUAL HARASSMENT;

UNDERTAKE INFORMATION AND EDUCATIONAL ACTIVITIES IN THE
EDUCATION AND TRAINING ENVIRONMENT TO THE END THAT THt
S5CHOOL POLICY, RULES, REGULATIONS, AND PROCEDURES ON SEXUAL
HARASSMENT ARE DISSEMINATED AND BECOME PART OF ACADEMIC
CULTURE IN ALL PUBLIC AND PRIVATE EDUCATIONAL INSTITUTIONS
NATIONWIDE;

FORMULATE INFORMAL PROCEDURES OF SUCH NATURE AS TO ELICIT
TRUST AND CONFIDENCE ON THE PART OF INTERESTED PARTIES IN
ADDRES5ING PROBLEMS ARISING FROM CASES OR INCIDENTS OF SEXUAL
HARASSMENT, INCLUDING COUNSELLING AND GRIEVANCE
MANAGEMENT;

PROVIDE SECURITY AND SUPPORT MEASURES TQ AGGRIEVED PARTIES OR

VICTIMS IN SEXUAL HARASSMENT CASES, ESPECIALLY WHEN THERE ARE
THREATS OF RETALIATION;

CONSTITUTE A HEARING COMMITTEE FOR EVERY SEXUAL HARASSMENT
CASE OR IN CASE OF SEXUAL HARASSMENT COMMITTED WITHIN THE
PREMISES BY A PERSON NOT CONNECTED BY REASON OF EMPLOYMENT,
TRAINING OR EDUCATION, ASSIST THE WVICTIM "IN FILING THE
APPROPRIATE CHARGES WITH THE POLICE, IN EFFECT RENDERING THE
AREA SEXUAL HARASSMENT-FREE, NOT AT ALL INTIMIDATING, HOSTILE
NOR OFFENSIVE; AND

DISSEMINATE OR POST A COPY OF THIS ACT AND THE RULES AND
REGULATIONS FOR THE INFORMATION OF ALL CONCERNED.

PLACES OF WORK, TRAINING OR EDUCATION THAT EMPLOY OR HAVE LESS
THAN TWENTY {20) PEOPLE ARE EXEMPTED FROM THE CREATION OF A CODI:
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PROVIDED, THAT A PARTICULAR EMPLOYEE IS DESIGNATED TO PERFORM THE
ABOVE FUNCTIONS OF THE CODI;

in the case of a work-related environment, the committes shall be composec of
at least one (1) representative each from the management, the union, if any, the
employees fram the supervisory rank, and from the rank and file employees.

In the case of the educational or training institution, the committee shall pa
composed of at least one (1} representative from the administration, the trainors,
teachers, imstructors, professors or coaches and students or trainees, as the casa
maybe.

[The employer or head of office, educational training institution shall
disseminate or post a capy of this Act for the imglementation of ail concerned.]

WHEN THE MEMBER OF THE CODI IS THE COMPLAINANT OR THE PERSON
COMPLAINED OF IN A SEXUAL HARASSMENT CASE, THE SAID PERSON SHALL BE
DISQUALIFIED FROM BEING A MEMBER OF THE CODIE.

SEC. 2. Section 5 of the same Actis hereby amended o read as follﬂ?\rs:

“SEC. 5. Llighifity of the Employer, Heod of Office, Educotional or Troiniag
Institution. — The emptoyer or head of office, educational or training institution shall
be solidarily liable for damages arising from the acts of sexua! harassmant
committed WITHin OR OUTSIDE the employment, education or Eraining
envirgnment if the employer or head of office, educational or training institution [is
informed of such acts by the offended party] HAS KNOWLEDGE OR 15 PRESUMED
TO HAVE KNOWILEDGE OF SUCH ACT OR ACTS CONSTITUTING SEXLAL
HARASSMENT and no immediate action is taken thereon.

THE EMPLOYER OR HEAD OF OFFICE |15 PRESUMED TO HAVE KNOWLEDGE OF
SUCH ACT OR ACTS CONSTITUTING SEXUAL HARASSMENT UNDER ANY OF THE
FOLLOWING INSTANCES:

1. IF THE MANAGEMENT FAILED TO COMPLY WITH PROVISIONS OF THE
PRECEDING SECTION;

2. IF A COMPLAINT WAS MADE BEFORE THE COMMITTEE OR AUTHORITY
DESIGNATED TQ RECEIVE COMPLAINTS AND INVESTIGATE CASES OF SEXUAL

HARASSMENT A5 PROVIDED IN THE RULES AND REGULATIONS IT IS
MANDATED TO PRESCRIBE;

3. IF THE HARASSMENT IS QPENLY PRACTICED OR WELL-KNOWN AMONG
EMPLOYEES, STUDENTS OR TRAINEES.



1 IN THE CASE OF EMPLOYMENT-RELATED SEXLIAL HARASSMENT THAT RESULTS
2 TO THE CONSTRUCTIVE DISMISSAL OF THE EMPLOYEE, THE EMPLOYER WHO 15
3 FOUND LIABLE UNDER THE PROVISIONS OF THIS> ACT SHALL ALSQ BE LIABLE FOR
4 DAMAGES AND BENEFITS THAT SUCH EMPLOYEE 1S ENTITLED LUNDER LABOR AND
5 OTHER APPLICABLE LAWS."
3]
7 SEC. 4. Section 6 of the same Act is hereby amended to read as follows:
B
8 "SEC. 6. - Independent Action for Damages. — Nothing in this Act shall preclude
10 the victim of work, education or training-related sexual harassment from instituting
11 a separate and independent action for damages and other affirmative relief.
12
13 ADMINISTRATIVE SANCTIONS SHALL NOT BE A BAR TO PROSECUTION IN THE
14 PROPER COURTS FOR UNLAWFUL ACTS OF SEXUAL HARASSMENT.”
15
16
17 SEC. 5. Section 7 of the same Act is hereby amended to read as follows:
18
19 “SEC. 7. Penaolties. — Any person whao violates the provisians of this Act shali,
20 upon conviction, be penalized by imprisanment of not less than one (1) manth ner
21 maore than six (6} months, or a fine of not less than [Ten thousand pesos (P10,00C]
22 FIFTY THOUSAND PESOS {PHP50,000) nor more than [Twenty thousand pesos
23 {F20,000}] TWO HUNDRED THOUSAND PESQS {PHP200, 000), or both such fine ar.d
24 imprisonment at the discretion of the court. IF THE PERPETRATOR IS THE
25 EMPLOYER, MANAGER, SUPERVISOR, AGENT OF THE EMPLOYER, TEACHER,
26 INSTRUCTOR, PROFESSOR, COACH, TRAINOR, OR ANY OTHER PERSON WH( HAS
27 AUTHORITY, INFLUENCE OR MORAL ASCENDANCY OVER ANOTHER'S WORK,
28 TRAINING OR EDUCATION, THE MAXIMUM PENALTIES SHALL BE IMPOSED.”
29
30 Any action arising from the viclation of the provisions of this Act shall prescribe n
31 three (3] years.”
32
33 5EC. 6. A new section to be denominated as Section & is hereby added to read as foilows:
34
35 “SEC. & IMPLEMENTING RULES AND REGULATIONS, - THE CIVIL SERVICE
36 COMMISSION, IN THE CASE OF THE PUBLIC SECTOR, AND THE DEPARTMENT OF
37 LABOR AND EMPLOYMENT, IN THE CASE OF THE PRIVATE SECTOR, SHALL
34 FORMULATE THE IMPLEMENTING RULES AND REGULATIONS {IRR) OF THIS ACT
35 WITHIN OME HUNDRED EIGHTY {180) DAYS AFTER ITS EFFECTIVITY, TOGETHER
40 WITH THE PHILIPPINE COMMISSION ON WOMEN, THE DEPARTMENT QOF
41 EDUCATION, THE COMMISSION ON HIGHER EDUCATION, THE TECHNICAL
42 EDUCATION & SKILLS DEVELOPMENT AUTHORITY AND ALl COMCERMNED
43 GOVERNMENT DEPARTMENTS AND AGENCIES, INCLUDING, AS OBSERVERS, BOTH
44 HOUSES OF CONGRESS THROUGH THE COMMITTEE ON YOUTH, WOMEN AND
43 FAMILY RELATIONS {SENATE) AND THE COMMITTEE ON WOMEN AND GENMDER
46 EQUALITY (HOUSE OF REPRESENTATIVES), AND WITH THE PARTICIPATION OF
47 REPRESENTATIVES FROM NON-GOVERNMENT ORGANIZATIONS (NGOs) AND CtViL
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SOCIETY GROUPS WITH PROVEN TRACK RECORD OF INVOLVEMENT IN THE
PROMOTION OF THE RIGHTS AND WELFARE OF FILIPING WOMEN AND GIRLS.”

SEC. 7. Sections 8, 9 and 10 of Republic Act Na. 7877 are hereby renumbered azs
Sectians 9, 10 and 11, respectively,

SEC. 8. Separobjlity Clouse. - If any partion ar provision of this Act is deciared veid and
uncanstitutional, the remaining portions or provisions hereof shall naot be affected by such
declaration.

SEC. 9. Repealing Clause. — All laws, decrees, orders, rules and regulations, other
Issuances, or parts thereof inconsistent with the provisions of this Act are hereby repealed
or modified accordingly.

SEC. 10. Effectivity Clause. - This act shall Lake effect tifteen (15) days after its corplete
publication irt at least twe {2} national newspapers of general circulation.

Appraved,

Abaange with coo mgt edi 160210
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HOUSE BILL NOD. O 8 -
{in Consolidation and Substitution of House Bill Nos. 1479 & 2538}

AN ACT EXPAKDING THE DEFINITION OF SEXLIAL HARASSMENT, STRENGTHENING THE MECHANISM FOR ITS
PREVENTION AND INCREASING THE PEMALTIES THEREFOR, AMENDING FOR THE PURPGSE REPUBLIC ACT NO.
7877, OTHERWISE KNOWN A5 THE “ANTI-SEXUAL HARASSMENT ACT OF 1955

Introduced by Representatives Luzviminda C. lkagan, Emmi A. de Jesus, Joseph Victor G. Ejercita, Emmeling
A. Aglipay, Neri I. Colmenares, Teddy A. Casifio, Mary Mitzi Lim Cajayon, Maria Isabelle ‘Beng’ G. Climace,
Antanio L. Tinio, Rafael V. Mariann, Raymond V. Palating, Bernadette R. Herrera-Dy, Susan A.Yap, Linabelle
Ruth R. Villarica, Lani Mercado-Revilla, Jane T. Castro, Josephine Veronique R. Lacson-Noel and Ma. Angelica
M. Armnante-Matba

Cammittee Referral: COMMITTEE ON WOMEN B GENDER EQUALITY [Frimary]
Committee Chairperson: REP. MA. ANGELICA M. AMANTE-MATEA

DBIECTIVE: To deter acts of sexual harassment within and outside the workpiace by expanding the scope of
aCts constituting sexual harassment and enforcing stiffer penatties thereon

KEY PROVISIONS:

* Expands the scope of acts constituting sexual harassment by defining the term as an “act or a series
of acts, committed either physically or verbaily or with the use of electronic or available technology
of any other means caommitted within or outside the place of ermployment, training ar education;”

*  Further defines sexual harassment commitied by those in authority such as an employer, manager,
supervisar, agent of the employer, teacher, instructor, professor, coach, trainor ar any other
person, who because af their influence or moral ascendancy over another’'s work, training or
education, commits or makes any unwanted or unwelkcome sexual advance, request or demand for
sexual favor, The bill imposes the maximum penalty on these vialators;

s Stipulates that a sexual harasser can be a work colieague or subordinate staff;

* Directs the employer, head of office in a work-related education or training environment or
institution to adopt a comprehansive, detailed, written policy on sexual harassment, rules ang
regulations prescribing guidelines or proper decorum, in consultation with and jointly approved by
the employees, or students or trainees;

*  Mandates the creation of a Committee on Decorum and Investigation/CODN for cases of sexual
harassment within the workplace or educational/training instituticns;

* Mandates that In the case of employment-related sexual harassment resulting in constructive
dismissal of the emplayee, an employer found liable shall also be liable for damages and benefits
such employee is entitled to under labor and other applicable iaws;

* Amends Section 6 of RA 7877, mandating that administrative sanctions shajl not be a bar to
prosecutinn in the proper courts for unlawful acts of sexual harassment,

RELATED LAWS:

* Republic Act No. 7877 {The Anti-Sexual Harassment Act of 1955"
* Republic Act 9710 {Magna Carta of Women)



Republic of the Phiiippines
HOLSE OF REFRESEMNTATIVES
Qiuezon City, Metro Manila
157 Congress
First Repular Sessinn

MINUTES OF THE 10™ MOTHER COMMITTEE MEETING CONDUCTED BY THE
COMMITTEE ON WOMEN AND GENDER EQUALITY
May 22, 2012, 1:30 p.m.. Ramon V. Mitra Conference Rooms 7 & &

ALTHIAS PRESEN:

oy
'

Reo. Luzviminda C. Ilagan
Partylist GABRIELA

2. Res. Antonio L Tinio
Fartylis:, ACT Teachers

3. Rep. Linabells Ruth R \illarica
& hstrict, Bulacan

1. Rep. Jane T.Castro
27" District, Capiz

GUEFSIN ATIENDANCE:

|

M. Cristing flamos
Ramros Feaze and Developrment Foundation

2. Horn Remedios | Rikken
Chairperson
Philiopme Commission on Women {PCW}

1 M5 Honey Castro
Planring Officer IV, PCW

4. Arty. Renato M. Cameton 1
5150 1, Bill Ceafting Service
Aefarence anc Research Bureau
House nf Representatives

Hon. Maria Yictoria Cardona
Commissioner
Comeissian on Human Rights

[Na}

cly

Atty. Lzl Parajas
Commission on Human Righs

|-\-‘l

Loy Ainte rojd
zabrie’a Women's Party

£, Prpf durara Javate-de [Hes
LxeryTive Director
Wwomen and Gender Institute [WAGH)

Miriam College
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vione Destnics, Malabon Gity), Scnior Vice Chairpersan o7 The

Aec. :esephine VYerondque Laczon Moel |
Commitee on Wamen and Gencer kgualizy (CWEE actling as the Presiding Gfficer, calied thre meos sg oo

oreer gt 1:29 pom.
CAZL'NG OF THE ROLL

inz caliing o’ the Rall was waivea an mation of Rep. e and duty seconded by Rep. lagan.

APPROWVAL OF THE MINUITES OF THE PREVIOUS MIETING

Or motion of Rep. Finip duly secaonded by Rep. Nagan, the Minutes of the mesting held on Fearoz 7

203? merTing, was approved.

DELIBERATHVONS/ACTICHS OM SLUBIECT MEASLIRES

Rep. Lacson Noel welcomed the memroers ang guests present in the 10" Mathar Cammittee hWeat-g of
e OW5S2. She said that she will be the meeting’s #residing Officer berausc the Committee Chairpz-sor.
=00, Ma. Angsiica M. Amante-Matba, is an officia. traved 1o Australia. She further saic that ouspuess ¢ e
Tashnicg! Working Group {TWGE) an the Substriute Bl re Amendrments to the Anti-Sexuad! Harassmens 2o or
Fepubic Act. Mo, TE7T will be repored aut far drscessionfapproval of the committee, following cwo WG
meenngs chaired by Rep. Lam Mercado-Kevilla (2 District, Cavize) and participated in by wonen

s-akehaioers from government, non-government arganizations anc civil society groups,

A this poins, she expressed the condalenes: of the CWGE to the family of Rep. Mercade-Revilla Ske aiao
wnankac The Technical assistance extenoec by The Reference and Research Bureau (REB! in fine-tuning the
cansgiicated Substitute Bill. She further siated that tne RRE has been a major help in crafting pricrity
measures included in the Women's Priority Legrslative Agenca (WPLA] into appropriate form and conmzans,
Bils gmending the faws ont adultery anc cangebinage in the Revised Penal Code [Anti-Sexia’ infiooliny

-
il ang esablishment of a resource developmens ang crisiz assistance centers for women and oniz-on

nationwide.

Rep. Lacsopn-Noel also informed the body that the Anti-Gexual Infidelity Bill, where she is onz of the
srincipa acthers, has atready been reported out by the CWGEE, approved by Lthe Committee on Roips b sa2s
ramamst pzrncing to this day for plenary debates on Secene Reading. The women fegislators, spearns: nec
bv Deputy Speaker Maria Isabelle G, Cimaco anc ONVGE Chair Amanze-Matba, have been loobving ne
Gassdfe 0° s3I0 meadsuie by the House of Representatives for transmittal to the Senate. |'s passage, acco-1ing
o themr will translate wictory for wamen by leveling the playing fiedd of egual sancticos in oo orer
circumstances for any phitandering spowse, male or Fermale,

she als apprised the bady that the bill on escahlishing resource cevelopment and crisis contars far
womer ans creldren nationwade covering women vicous of rape ang other unfortunace crcumstanses. ras
Eireacy apprmrec' on Third Reading I:J1,,r the HUu:-.E whiic measures dr*l:]:-lring March & as a non- wurk ng noficay

Afe Now E.IW.BIT_IFIE Senate's CDHSI{‘IEF:'.I\.IDFI.

o zarty caledrations of the YWomen's 8oq0n o Warch Tov vops F012 Rep, ddvson-MNos! =oo—=aD -0 2T
e Commities on Women & Gender Equality |CWGE: partnered with —he Association of Women _egis 57275
Fauncshon, inc., the Gaoricla Women's Party, the Kanora! Council on Disakility Affairs & gther Goyoerm—zn-
& Mon-Goverraren: Agencies/Civil Societies on the foliowing acivities: House of Representatives (403 < -

hiangay of darch Flag Ceremony traditionalty sporsoree annually by the Cormmittes on Womer & Ganer
Toualiy with Guest Speaker CWGE Wice-Chair Hom 5.san Yap, followed by Breakfas: at the Soutk cou-z3e
cenoerec dy CWGE Chair Hono Ma. Angeiica M. Arrante-Matoa, Al-Women Session Day whers _szy
Leprslaicrs acted as Speaker, Deputy Speakers, Majormy Leaaer, Deputy Majority Leaders, Minanty Loaoer,
Jeputy Minorty Leaoers. They also took turns geiiverning respective Privilege Speechas or various wao ™ on
r=sues; Ganniels Wamen's Party with CWGE concuzer 3 4-cay “Women Fght for Social Justice: & “az- an
Ixhibit Against Poverty & Violence” with Ixhibe: Opening Pragrare & Ribbon Cutting: Film Showing entr =
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“SEawar Base” — starring Jolina Mapsanga'. Sevua- o an Indic film, the mowvie depirts a ZNNE: TR - m fog
Ariz showeases our colorfyl Fhiffpmne =lestions, Forum opn Wamen's Rights under *he Family Zane ~imgvomer
oy ce.sbrated [ady fawyer ATy, Larna Parapo-KaoLna-: Whois Day Forurm on the Participation of s~ an it
Sizabiiities MADOS] in Disaceor Risk ard Reguzipr Managemren:, in celebratian of the annual Vo —ar were
tisabiries Day held every |35t Monday of Marce . wharein Reg. Lavson-Mael was the keynote speaice-

Jper instructions of the presiding officer, the Commitae Secretary acknawledgec the praspnre of
FESINTCE pRTSONS present in the meeting. Before hearing she comment: of the resouree Fersons, the “arier
askec the Chair ro incluge additional amendmen-s trafiec In consultation with the l3wyers of the Beieroncy

anc Research Bureau and Atry. Alnie Faja of Gabreefa 25 foliows:

onpage 4, line 3, delete the ward “oniversin anc replace it with the word "SCHCOL”,

1

I Oresame page, ling |, delare the phrase “creatively design or;

3. Dnsame page, fine 17, delete the phrase “in BY¥EMY aporopriate case”:

4. Or same page, line 18, msert the word “SVERY befare the word “sexual” and ado the wors  AND®
after the setni-codon:

5 Onpage 5 iine 4, inser the article "R afze- 1ne word “knowienge” ang transpose the ghrazs from

fines &ang 7 “is presumer to have knowlezer pf sp-k acts” afler the ward “of* o lhne £,

Was pleased with the TWE'S ot ars she

Aec. llagan, authar of the biftl, comrmrentes shys she
o hanc

maniestes thar the intention of the SMEnaments <o the propesal is tg widen the scape of the aefiniz
-0 s2rengnen the existing law by including other aceas where saxLal harassment pecurs, She ajse BXnnrgog
T 2D80sTion 10 the proposed amendatory bill as rontained in the comparative marrix of the: mesting « -

Charrperson Remedins Rikken of the Philipmne Comissian on Women [PCW, cxmrmenten that in =~ g.d
dw. Ninng was included but it was nos reflectee in the scostitute bill, To this, she recommendes =- nus
“niag” Back in the proposed substrruze bill. The Comsg: explained that it would be inserteq subjecr o royle
o2cacse the Azrasser 5 3 PErsOR in authority and this matter will be consulted with the tawyers of HAL anp
ATy, Foiz on haw o nser the worg "hiring.” Angther Powy FELOMMImencation iy for the Ceparsment of Jzhor
nc EMEIGYment ana the Civil Service Commission tc head the team in formulatrng the Implementing © ies

anc Repuations (IRR.

Iorrhec Sanga, reported that guring the Twi Sisrussion, Atty. Alnie foja of Sabrisls Brought ug £ cage
SELIENNE work astablishiments soxyal harassment-frpe, Cling a scenario for instahce a: SM malls whpesi- 5
TLEBMET harasses another Customer. Aty Coia exnizinec thatthe conzern of the PCW Chair falls TonAri iy
uraer number 3 in the scope of the drafr bill's aefinizian of cerms [y awy PLRSOM WHO COMMITS OF £uSA6 T » yw

SNWENTID CNWILCOME OF INAPPROBRIATL SEXUAL o shpaes s SEHUAUY-BASLD RLUAVIOR NEIDS —Ls St ome
BVELINNNT TRRMING R [DUCATION WHie - RENIZRE L= 7 AL INTIM DA UNG, HOSTIE An SFFLNS:vL The iz ha ng,
N2 Candnued, was o put the burder on the ermoloyas, awners ar managers of estabishiments to make T.re
MELINg giace s tree from sexual harassmens. Such e o any person COMMIits sexual harassmsn- whiE
rangars the work training or education envirgnrzn: inzireidating, haoszile ar offensive, thoe <ne 4o
“ammriiec would be covered By the proposec amencaiony law. This, she said, |3 actually a comprame -=
Eravimon for othor TG members who were easfier BrOP2LIng Lo COver sexls) harassment aces Cammitias o
& nizble plares ke parks, pudlic buildings, etc. Srom The TWG discussions ang necisions coflectivery grriy--
A7 she acoad that even if the perperrator anc -ie WCHM are not emplayees af the csrahlismrmons, «-=
STENCIUY propased iaw N antj-sexy sl harassmen; zan pe appiied invaking said amendment.

—zr

Rix OOW Chair Rikken feacted that the armenomens Ty e toc broae and shoulg b lirmitas =2 ra

Tothes

Tarmns
Reg. Tirio aiso commented that the use of terms “MsI0e ant outside” ang relative ta that, the “ligk e, 2
2moraver, head of office, educational ar raining instis tee shall be solidarity tiahle for CAMAIECS griging v e
=8 3078 2 sexual harassmont” ang Aamended as "Ras KROWiZgpe ar s presumer to have knowledge’ sho. -

e further sxplaines as it seams a little broan,

the TWG discussigns, syven incivents in airplanes an Flight for irsran -2
Wheie @ passeaper ar g Thght stewardesy is harasses, van ba rovered by the proposed pil), She acihiag 1ra-
STATR W2E alsn 2 TWGE discussion an the possibilivy of chidrging autsigers EOMIMITTIng acts 97 {ascivionzne:s
A0 LU ¥ExATior But following Atty. Foja’s satements tne much argued abogr 37 amendaiory provsiaon
can be invoked 19 renser establishments sexyal harassment-frea. fhe ComSe:-

3

Zombe: Bariga explained that durfrg

ar the aefinitior of terms,



rase~ven Tnougn that subject proposal s meren & erafr bill and thus can be subecteo o 7 oTmes

AMEenIment.

R

Prosicing Officer Rep. Lacson-Moel commentee nat trece should be presence af a warking -elsmis-shin.
The Combec assurec that esgept tor the 3F pravision. proposed amendments stated in numbers 2z 2
the o=fin“ion of terms contain the ‘presence ot z warking relationshiz.”

&y Toja informed the body that there was a #zared TWE discussian an the contravers.a Th'se prawcsion
bowever, sRe saitl thar the i¢ea there is Thar you wooic not imoase hability on the empioyer er Tne owss n®
e mal with the reservation thas “noc immed.ate action is taken thereon. JOndy if the owrnes o7 one
sgzandisnment dic not do anything to address sexud harassment even if 0 45 openty practicec -
measdres that should have beer undertaken as provieee in this .aw is not put in place by the owne- o The
estasiishment.” She added that going back 15 the cefiniian, the main idea is 10 caver two things ~ e @ ares
ang The connectron or redationship. M sexual harassmens takes place outside committed by persors wrr are
connncac by reason of work, tramning or education. then 1hat should be covered. she emphasizec. The -Ther
ea, she =aid, iz 1o bring up 2exual haraszsmen?: awing piace inside ar establishment even if the perpesriooes
anc wvictms are gutsiders, aet connected by reason af ermployment, training or education.

T oImE

Rep. Tinic commented Shat Atty. Foja’s last idez shouls oe justfiably covered &y acts of lascivieusrs:z ar
ather prral provisions rather than sexual Rarzssment becavse the specificity of the crime 2f s2eua!
marassmen: ;s iost which essentially involves rejationshiz at work, schoal or training.

ATy, Froda replied that the intention is to make suie thar these places are sexual ha-asamen:-fr== oy
digcorramng people from engaging in chis cmme anc by poetting the hurden on The owmar =8 the

ssmabiishment.

Cormrrissioner Ma, Victaria {ardona of the Commissiotn on Human Rights [CHR] expressec -neir
aporeciztion for allowing them to parzicipate & the deliderations on the proposal to amend the cure-- i3
an sexual harassment and congratulated the TW3 for coming up with the draft bill. She agrees =
tagan’s earlier statements that the cra® bill has definitery wicened the coverage of sex.al harassrmant

strengrhened the current law on anti-sexual harassmen:,

F -
3

%ne opined though, that we nead to be certain on who exactly we want to protect and to icentify spas ©o
inciscing Those without waorking relationships, with the enc intention to make any cerablismmens frag Trp-r

SEELAC NAressment.

-

Professor Autorz lavate-De Dios of the Wamer & Gencer institute [WAGH), Miriam College saic -har tne
proposec bil! snocld be expanded a fittle it rmare, not st e terrs of acting on a case of sexual Sarass~ oo,
bttt soerify at least three aspects where employers are obbizatec to do something, First is the orews-1or
aspell whersin mepslres should be uncz-laken ¢ inforr the pubhc about the law to proreie & 203
narassment-ree environment. Second s protecTive, wrick B fo acs immediately an casss b =Lz
harassmenT, ang third is the transformarive strazegy which is o begin to seriously aderess changes =~ b

oehavior and attitudes of therr employees.

Sne aish propoied that the compeosition of the comrrrittee that wil” draft the new law's impiementing -. es
and Teg.Lations should include The Department af Ecucatior jDEPeD) becavse it has biggess nombe- o | wit
servan:s and many sexual harassment cases are occummng in thas sectar, and the Coremission ar diz-or
Souzation (CPED) because it has already taker an aces program 1o educate all the higher ecucation - -
rrofessor De Dios also saw the need to ade a monitorng kind of mechanism specificaliy 22 pars o a0
aversight function of Congress to require perfodic reparting at |east every two yoarsto be updat=c on - ow
the law 1 being implemented as part of its aversight ronction.

Rec. iaganfespondes to the concerns of Prof de Oics io mars the proposcd @aw’s implemaniatar coanie
anc how to ensure that the schoels, companies and workplaces wouid be properly guided anz funse o
erfecorvesy, especiatly in ithe creation of A4 Commizee or Derorem and Investigation (COCN). 502 &0
sugpasiss thal tompanies and schools skoule dlearfy indzate In their aperation and stodent manwas -2

zxistence af a COD,

POV Thai- Rikken said the weakness of the currern: faw on anti-sexual harassmeant is that the ooprr- o 2
not included as e environment.  She also satg that all privaie schoods fall under the anti- sexua! harassmen:

4



e while guhlic senoals £ uraer the Cwi Serger . Zamimission ICEC Y webach includps ABEM: INE S5 507 - al
Aclude motal Feendancy. She pointeg BuTiNalhe miaft il remowed moral ascendancy in the LT Dt
ATvISIGN under the definrion of sexual harus:raqe Gut they sti¥ continue O QUEStinn the Agmizaci -y afthe

centroversial tnird prowvisian,

540 10 Orovisor pumber 1 she anticipates 4 lat of cuestigr. -- dr rmay

anse in the plenary She sajg tha: the inteatior 5 =0 WIDEN The stope ang include iNStarices wrszr sqars are
zed by pthers WD GO NoT have Y Wrking relationship witk there, s sqe

TATAiEMEnt happens within g werkplace or 3 schap,. ShEe asked how ag 4 A0 after the persar whe CoEs nor
3t al belong o 2 particylar workplace, &g mg|l cLstomer. The lady solon continued to seek zlarifizz-igr g
e far acowe go up in leoking for ALCOUnTAbliny. ¥ will be +he imrmediate Manager oo the insgitura- isself
‘T muz be opubly gifficulr iF it cancerns 3 mall: oo WE a0 afier awner, Henry By Lunig Tan, et M Qas Cagon
qrIpaLnced that perhaps 3 Manager should pe esCuniable i he or she does not oo anything abag: ra- Tdared
fases of sexual karassmon: happening within the workplaze commin e by persong LONnected or nas o'in the

2elablshirren:

SEECE o7 woinen ar man wictimi

W ano oolicios are intended ta mage SMTL Byers

[

R2r. Tinin opined that anti seyxug! harassman-
a{rooniabie for ensuring that tha workplace or the goucational institurion s seulal harassmenm-fraa 5- -
EMPIoYars Decause they have contrar of the poliny an; Shey

TRAsGnable o require froem administratgrs -
fave avtharity over subordingte statf. But it iy npe reasonable, the wolan EAOTESSED, Ta hole ho: o
~sizalisfirments atcountable for the behawigr of the senera; Public. Sn with the freceding ritan EXIMECy ., he

35422 whertz does the virtim TEPOrT? He said thas igr eMample, 56 man LTo

IEEMENt will repar: the in -« e

0 police upan carplaint of the VICTim, hut the Pravisions of the Proposed bill reguire the establishrr=-- o5

=23 win the benavior of the general pubiiz, whiek, ACLUring to the rawtmaker, js wery ditficul: Irtiorer ans,

326, Tirao firther tommented that whar POWE" 37 aLThoriYy dogs the management af a mat' kas oo g
arivate individuai wham :hey canngt datain Ak (LeEs 5 Ney £an only call the Pofice and file charpes

5sing saxual Rarassmen: we are dealing with cultural change oo o

#ro0f. D& Digs said that in discu
Suesiion of the pervasive culture of machismo, She sugpesteq rncauragng all institytinn: insluzing 3k

FONSIRMANT sgancies ang private Instriutians 1o ensiure that there s FFEVENLIvE strategy live corlic
INTarmasion as sean in New York trgin slatwans ang im grrer EuNfries. She addeog that huge estaglishrmre -y

ay indulge in Preventive ecuratipng! strategy through medig dairtme BHOr e
Ers warnig; like “Sexz! Rarzssmens is Punishahla by Law

WEE resources like 5M m
870C8C posters pr POSITIaNing in thefr cound

AL TMIE pounT, My Rikken askod iF thare is 3 secion n IRe proposed bil) that slates private Bstablicsnmar -5
ot efurste the public about sexear harassmen: The Presicing Officer reptied that they Ay nform -z
LTI Lostomers and clients through assis*ance desks ar embark on active infarmarian dizsparinasiar 5 -
ey may not bs helg respansible far some jncigen s that they hiave e contral ot

Prof. oe Dims strescag that when 3 place has to be sawLg! Rarassment-free, i Hoet nat mean coo- el
EIELLEr 08 isble 2y law o ensure if the torective is not achieveq, O the fiability of the COMEany, 5n;:
ININKs ThRaT e very crugia! far npe Taking aciion ir 3 rezsonaole tre o FESpONg to particular case. “e. tro
D SiSLinguisk the acts comrmitted to the poal af Chieving a sexgal hara.r.SmE-nt-f.rne Erviran men-
nstitLtion gr Establishment arteq WIthin a reasanigh .

i» & naay
ANt rrEAsuTes chould he taken to preven+ it and if gaid ;
ceriag wo TEERCNO IO 3 Case, then they may not b malz Saple.

AUy FOGE aprees with Frof. de Dias thar the intant g not A NERT away punish ar impasa Ira@ility ar o=«
=Wners 9% establisnmenss but to Create a sexugl Larassmentirpe EfvitTonment. Afrer hearing the Oiscusarnr,
=¥ Tdiz propesed that sewya) harassment 45 AmMIteE i gne of the partigs s conaected with waory

Y
& Tar example a cashiar wns o sealaliy harzssed by a customer or 4 tian-

LN Or ecication ripn
Sarassec By & yvisizar

h= Presicing Officor interrypted saying tnas this HWERS What Ay, Fola has been stating rarliar, Winas i
BRing guestionse nere, Rep. Lacson-Mee| salt, i3 far thege g employed [both wictim and agrpeirgepe
Besause thers 55 e empmvee-emplnyer r=latianskig,

Fastimory of M5 RISTY RAMOS of Romas Peare ang Devs:opment Foundation

M5 Ramps ikankes the committee for the invitatior: ang corweyad her condolences ra Aep. Lani Mercadg-
R=uilla for the oassng of the farar's mather. She safg thar she represents the SPorts sectar which is ong areg
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i 1m0k Inmo berause there are a lot of sexea harassmen? cases due to the nature of what a sne” ezt —
snorss traiping. She added that therc is @ relatonstio of 5 cocack and an athlete and there are aiwz - the

gvraics there and many instances where sexLai harassmens is encouraged.

She set 25 an example whergin the coach touches tme athlete’s body o correct the movemens o- t-ouic
gwe verhal insructions like in gymnastics especialy the female ones. She also clarified wha: Pra’. 2: thos
saic That while statistically or what we see in mediz that almoest all the harassers are males, wioz- she
correciec by saying that the homosexuals ever the transgenaers wauld be guilty of acts of .oxial
Rarassreant, or maybe it could best be presumee that it happens in all genders especially in sports.

She toic the bady that she was the match commussioner far a friendly match in foothall, rn saccer bzt .oreen
zhe Bhilipping Mational leam commanky known as the A2eals anc added that she cringes 3t the =z ona
waoiman's Team name “MALDITAS" saying that she goes aof know if - could be corsicerze as :izeual

narassment.

She said that it is alse a very difficult process in che sense that those in the spors envirpnment na. e o
agrec to resolve cases within the system. She saic That they have their own legal systermn ta resor —a ¥ they
are spart-redated bt as much as possible, it goes <hrough thatl systerr. She akso cited that maybe 125 2re of
-he ~eascns why they have many unrgsolved cases anc it is easy for the sports leaders or those 1n authzo v o
realiy abuse their power because they know that it is difficult for the wictims or thase who comoia- that

there is such a iong and expensive process to the whale thing

'm Aer case, it is within the jurisdiction of the Philippine tootball Federation and pratection of the oo fsion
on women and sparts in the Magna Cara of Womer [MOW) law. But she feels the case shoule iz o8’ oo the
Infative of those in the sports leadership, in the decision making bodies [tke the Philippine Soo-7s
fomirission [PSC) which is directly wnder the Office of he President. But PSC, she saic. being 2 auwnlic ~¥Fiee
makes & difficult for them to resalve tssees such as her case, while the Philippine Qlympic Camrmiter and
other natiaonal sports assaciations are private satiies .

%n¢ also said that in sports, there has beer no sexuar karassment oolicy she knows of ang eyen the 25
has noc ceals with the problem because agcording o the PAC they have no record af any sexua; marass - ant
proicent. s Ramos stressed that there nave been a ot of sexus’ harassment cases in so07s DL T
tenoenoy i 10 “sweep it under the rug” because in sports especially with mates, aggression gr intirricz™ Tr s
= sigr of manhoog, manliness, power, strength. These are, Ms, Rames stated, the positive charace- roice

wihich Sescribe sparts.

Yer case, she estifiee, is not covered by RA 7877 becacse it was an athlete subordinate to her gos'lor,
tmat harassed her - asking her if she wears cup B orassiere, giving her dirty malicious [oaks while shagki= 2 ag
marct carrmissioner, on the azkals inside the dressing room. She also said that sexual harassmens May Soou”
in peer 10 peer relationship like @ male teammate narassing a female tearnmate or a male tear -~ zie
harassing a male teammate ar mayhe homasexials within tne same team, the more macho or heterose:La’
piayers harass these players. She further exciaimed that various dynamics ocowr in the spoets arend, sc 7 are
be peer To peer, same gender, or combination: of mawe-female, made-male, female ta female, =~ alp
homosexlal 1o heterosexual or ever male 1o trensgender B cavers all aspects and i can alsa or pa,ors
rarassing coach, referee or a match official. I gaes either way, inferiar to supericr, supenar ta nfar.c- or

pEEr t5 D2E.

Rep. Ilagan said that Ms. Ramos’ experience s caverec by proposed provision number 2 in the defivit on
af sexyal harassment of the droft substitute bill. Rep. Gagan weas of the opinicn that Ms, Rames’ tostir cne
croves Tmar sexual harassment is really oefined frose a point of view of the victim because i The w:
wacarrforaniz, the wictim i embarrassed o Aumiliatee, thens it is sexual sarassment, whether the
sLpena-, subordinate staff or peer of the narasser. 5he stressed that Gabrieda took the codge's fo- "o,
Ramo:' case and was one of the impetuses for the review o the current anti-sesual haraszmern: faw ke
aodes that the sports cnvironment is one of the first areas they waked into when the prapessd 3w cas
craftec, bocause it is common in the sposts arena espedialiy in schodls with coachns, plavers and mcam a7 oe
S aiso saif that with Ms, Barmos' testirmany. the prooosec amendatory law can stili be strangzes
acdressing iss.ees like indifforonee i the problerr by sooris suthorities, prevailing machisme aftituds, =0

o kg

+his machismo attitude can akso be correcTra



3.4 ao Dios thankes the courage of Ms. Rame: for coming out ane heor testimony eniighzznec 72 5me
aannc —mas 1t is nat the first fime that Azkziz have 9een accused of not only sexual harassmens besaes: they
riave a lzeling that they are famous, they represent the country and they are untouchable. 5he sae Tns this
shauic oe accressec and there shoures be & formal wetier telling them about their behaviar sk o very
vnaccentable. She mentioned that in Ausiralia the masho players, hockey players, foothal! players are —ade

symoois ogainst gender-vinolence and they act as spokespersons in the campaign against sexwa, na-az:—ent

rape, 3:I.

she also cred Miriam College whero anti-sexual karassment is nat gnly part of the pabcy baT 5 2wdiv
sepopsed by the administratars ang an integral part af the schoo™s warking contract, everyons 13 ~fo-med
<ha: there is & CODI, a year round GST for alf incleging spor coacnes down to security guarcs. Thess g-eitices
Lave been ongoing for the last 10 yeass ane s generally the preventive measure of training ar a7 easr
articulaning these issues in the open wil! have prevenive impact on everyone.

Rep, Villarica suggested that a preventive measere must br put in place. She agded that the oill coo: not
inciuor a specific period for the rescdution of the case that s filed. She stressed that there s 2 nesc o
specity 1t because cases like this may drag on a2nc we don't know wher it will be resclved. The ©ea: omg
f1ffice- intarjected that it should be justified by a resolution. Rep. Villarica further saio that there shae.: be 3
ceacdline or nme bmi after the last day mayhe afies the fing of cases or afrer the last hearing of the cas:.

Tne Bresiding Dfficer suggested that Rep. Villanca's amencment may be added to page 3, lines 1% ar 5 20
The Cormittes Secrotary informed the body tha: there were @ lot of discussions on haw long sholls o
CaOf atmend to sexual harassment caszes and thers were yvicient reactions on the periggs which wer
suppestes. The TWG therefore remainad siient onochow long will the case pracead and passed the mziar o
e rrother committes for adwisernent. The ComSec further stated that if there are suggestions 2o o
prescrroec zeriods far reselution of sexual harassmens cases, the proposed bill can stll be amendec.

b

e

A=c. Castro said that the bill is confined or applizs more to an ernplover-ermployee relationship - o a
profassarfreacher student, or zo a coach/trainor-trainee or those having authority or maral ascerganzy sver
anonhes ans any case other than those mentionse shouls be o case of act of lastiviousness, 5he glao el svec
that number two provision in the definition of sexizal karassment shoulc be deleted, since, accorzing =2 her,

it is the samo as ngamber three.

Rep. Yagan ssated that she still wants te retain the essence of the third provision in arder to a7ain 2 5=’
Farassmeni-free environment, She elaborates by saying that wrth the deletion of said provision wili rez 2 s
ga bask to sruanons wherein sexua’ harassmens is happening between somebody who doss no? belz-z o
rne sgranushrent and somebogy who belongs these even iF they do not have a working relatizraiiz. She
sherefors sugpested that that the progased aill snouic be medified retaining the essence of having a szeua
kamassrani-free environment which is the reat intentian of the hill,

Commissioner Cardona would like to retain the paskion of CHR for the retention of saic provisiaon o rot
*oowinan The roverage as just to cowver aryons. She adcec that there must at ieast be 3 redations— 7 o
connecTon o an education, training or work environment. Te refarmuolate this, she suggeszed thaz oy of
tme aarsan is not cgnnected by reason of emolovment or eoucation, bui one that renosrs it noss @ or
cHenswe or mtimidating which mezans that there is sill that conrection 1o an educatior ar wark’=; o
Training enwironment 5o its Not just amyone like customer o custamer but perhaps for exampls. 2 Tzaner
harassec by the eriver of the school bus.

She aoced that the case of ks Ramos would not be covered by number two because thers Fas 1o T 2
conneciion Dy reason of empeayment, training or ecucation. She remindec eweryone That it the

o relme g

inrerpretaticn of crimingl provisicns, we neec to be clear and very specfic because there i 2 77~ ra

liabilizy.

Rep. Lacson Nocl stated that all concernee saomis emadaely modifications to the proposed sk e
il The ComSec also suggested that f the bill will be favorably considered an today’'s ~eeting o, “ag
commiTTeR. tose who have commenzed on provision nember 3 shoukd submil before the comnitos -5
oraposec madificationys which will ther be collatec for consuttztion with the Commitiee feadesniz, 277
whrch the secretadiat will incorporate the necessan, ammesadments for reporting out to the Coeer :
Ayies for eventual plenary consideration.




The oooy agreed to submit their modification: weth'e one week, with Rep. llogon suggesting = fol.: 2"
+he arirulaTion of controversial provision nomber 3 anc passble other amenaments to enkanis anc

srrengthen the canschdated substitute bill amending the Anti-Sexual Harassment Law

Rap .lapan then movec for the approvsi of the subjeot substitute bill, subject to further modiza ons
orior ¢ preparation of @ committee repart by the committag secretariat. The motion was sEcOrGES and

approved.
W ADDLUTNIENT

O momion, of Rep. Tinio and duty secondgec by Rep Castro, hawing no phjection, the meeirg was
adjpurmed. 1 was 315 pom.

' meresy cortify to the correctness of the foregoing minuies.

o . _—
Saa g 4 -ﬁﬂ“v—ﬁ»:,
BEATRIZ L SARGA
Cammries Seiretary

Approved by

REP. JOSEPHINE VERCNIGUE R. LACSON-NOEL

Srgiging Officer/Committee Senior Yire-Chawrperson

I JEDGLT
nisar = ec tec IE157
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HOUSE BiLL NG,

Intreduced by GABRIELA Women's Party List
Representatives LUZVIMINDA C. ILAGAN and EMERENCIANA A. DE JESUS

EXPLANATORY NOTE

Republic Act {R. A.) No. 7877 has been in existence for more than ten {10} years nov.,
and yet, cases of sexual harassment which it sought to curb and curtail remain to be rampant.
Froasecutions under the said law are but a few.

in many complaints for sexual harassment that we received mostly from women
employees, students and workers, we noted one common factor that detarred the victims'
recourse 1o the proper couris, and that s, the difficutty n surmounting the sw.dentiary
requirement of the perpetrator's use of influence or moral ascendancy against the viciim. This
proposed amendment to R. A, 7877 seeks to addrass such lirmitation and legal obstacie. 8y =o

dong, it also rightfully recognizes tha inherent difficulty of the subardinate victim's position n
the place of work, training or education.

This proposen amendment also recognizes that sexua! harassment may be comm:Hed

by a ca-employee, fellow trainee or student, hence, the proposed amendment to the definiticn
of sexual harassment,

Lastly, this hill strengthens the policy that prevention of sexual harassment in the place
of work, training and education is the primary responsibility of the employer, or the head of

training or educational environment, by the imposition of stricter requirernents and stiffur
penalties.

In view of the above, approval of this bill is earnestly scught.

% hl -‘ e _/Ei—mrhﬁ:@‘—"/
LIZINVINDA C, lLﬁGﬁNE j ] EMERENCIANA A. DE IESUS
|5t

Gabriela Women's Party L Gabriela Womert's Party List
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HOUSE BILL O,

Intradum-gby GABRIELA Wormen's Party List

Representatives LUZVIMINDA C. WAGAN and EMERENCLANA A. DE JESUS

AN ACT AMENDING REPUBLIC ACT ND. 7877, OTHERWISE KNOWN AS

THE ANTI-SEXUAL HARASSMENT ACT OF 19495

Be it enacted by the Senate and the House of Representativas of the Philippings, in Congress
assembled:

SECTION 1. Section 3 of the Act is hershy amended 1o read as follows:

“Sec. 3. SEXUAL HARASSMENT 15 COMMITIED AS FOLLOWS:

Al

B}

IN THE PLACE OF EMPLOYMENT, TRA NING DR EDUCATION, BY ANY PERSON
WHO ENGAGES IN ANY UNWANTEE OR LMWELCOME SEXUAL ADVANCE,
REQUEST OR DEMAND FOR SEXUAL FAVOR CR OTHER VERBAL OR PHYSICAL
CONDUCT OF A SEXUAL NATL RE AGAIRST AN EMPLOYEE, EMPLOYER, TRACMEL,
TRAINMOR, STUDENT, INSTRUCTOR, TEACHER OF. PROFESSOR,

OUTSIDE THE PLACE OF EWPLOYMENT, TRAIMENG OR EDUCATION, BY AN
EMFLOYER, MANAGER, SUPERVISOR, AGENT OF THE EMPLOYER, TEACAHER,
INSTRUCTOR, PROFESS0OR, COACH, TRAINOR, OR ANY OTHER PERSON, WHOD
HAVING AUTHORITY, INFLUENCE OR MORAL ASCENDANCY OVER ANOTHER'S
WORK, TRAINING OR EDUCATION, MAKES ANY UNWANTED OR UNWELCONME
SEXUAL ADWVAMNCE, REQUEST OR DEMAND FOR SEXDAL FAVIR QR OTHER
WERBAL OR PHYSICAL CONDUCT OF A SCRUAL WATURE.

Any person who directs or induces ancther to commit any act of sexual harassment 3s
herein defiried, or who cooperates in the con mission thereof by anather without which
it would not have been committed, shall also Ea held lisble under this Act”

SECYION, 2. 3ection 4 15 hereby simended 1o read as foilows: )

"Sec. 4. Duty of the Employer or Head of Office in a Work-related, Educat’on or

Training Environment. - THE EMPLOYFR, HEAD OF OFFICE 1IN A WORK-RELATED,
ECUCATION Of TRAINING ENVIRONMENT DR INSTITUTION [5 HEREBY MANDATED "0
ADOPT A COMPREMENSIVE, DETAILED, WRITTEN POLICY ON SEXUAL HARASSMENT. 1
shall be the duty of the employer, or the head of the work-related, educationai or
fraining envvitonment or institution, te prevent or deter the commission of acts of sexuzl
harassment, Towards thiz end, the employer or head of office shall:



(a] Pmmulgate"appmpriate rules znd regulations in consultation with and poirtly
approved by the employees ar students ar trainees, througn their duly
designated representatives, prescribing t-e guidelnes ar proper decorum in the
workpiace and educationa! ar raining institutions and the procedure for the

investigation of :exual harassment cases and the administrative sanctions
Therefor.

[Admimistrative sanctlons shall not be a bar to prosecution in the proper courts for
unlawful acts of sexual harassment.]

The sad roles and regulations issued pursuant 1o this subsection [a) shall lscluae,
amang others, guidelines on proper decorum in the workplace and educationai of
training institutions AND PROVIDE -OR A PERIOMN OF MOT MORE THAN FORTY EIGHT
{48} HOLRS WITHIN WHICH TO ACT OR COMPLAINTS AGAINST SEXUAL HARASSMENT.

{b} Create a Committee on Decorum a~d Investigation for cases of sexual
harasirent. The Committee shall conduct meetings, as the case may be, with
other officers and employees, teachers, instructors, professors, coaches, trainot
and students or trainees to increase understanding and prevent incidents or
sexual harassment. K shall alsy condud the investigation of the alleged cases
constituting sexual harassment.

ic) DISSEMINATE OR POST A CCPY OF TH'S ACT AND THE RULES AND REGULATICH:
MENTIONED IN [a} ABOVE FOR THE INFORMATION OF ALL CONCERNED.

In the case of a work-related environment, the committze shall be composed of at |east
one (1) representative each from the manzzement, the union, if any, the employees
fram the supervisory rank, and from the rank and file employees.

in the case of the educational or training institution, the committee shall be coriposed
of at least one (1) representative “rom the administration, the trainors, teachears,
instructors, professors or coaches and students or trainees, as the case maybe.

[The emplover or head of office, educational cr training institution shall disseminate or
post a capy of this Act for the implemantation cf all concerned.]"

SECTION 3. Sectien 5 js heraby amended to read as fal lows:

“Sac. 5. Lighifity of the Emplayer, Head of Office, Educotional or Traiaing tnstituton. -
The employer or head of office, educational OR training institution shall be solidariiy
liable for camages.arising from the acts of sexual harassment cammitted in the
employment, aducation or training environment if tne employer or head of cifice
educational or training institution HAS KNOWLEDGE OF SUCH ACT OR ACS
CONSTITUTING SEXUAL HARASSMENT OR IF THE EMPLOYER QR HEAD OF QFFKE.

EDUCATIONAL OFR TRAINING [MSTITUTION 15 PRESLMEG TO HAVE KNOWLLDGE OF
SUCH ACTS and no immediate action is taken MMereon.

THE EMPLOYER ORf HEAD OF THE OFFICE 15 PRIMA FACIE PRESUMED TO HAWE

KNOWLEDGE OF S5UCH ACT OR ACTS COHSTITUTING SEXUAL HARASSMENT IN THE
FOLLOWING INSTANCES.

1, iF THE MANAGEMENT FAILLD TCG COMPLY WITH THE PROVISIONS OF THC
PRECEDING SECTION.



IF A COMPLAINT WAS MADE BEFORE THE COMMITTEE OR AUTHORITY
CESIGNATED TO RECEIVE COMPLAINTS AND/OR INVESTIGATE CASES OF SEXUAL

HARASSMEMT AS PROVIDED IMN THE RULES AMND REGLLATIONS IT 1S MANDATED
TO PRESCRIBE.

3 IF THE HABRASSMENT 15 OPEMLY FRACTICED OR WELLKNOWN AMONG
EMPLOYEES, STUDENTS OR TRAINEES.

IN THE CASE OF EMPLOYMENT-RELATED SEXUAL HARASSMENT THAT RESULTS TQ THE
CONSTRUCTIVE DISMISSAL OF THE EMPLOYEE, THE EMPLOYER WHO |5 FOUND LtAE E
UNDER THE PROVISIONS OF THIS ACT SHALL alS0O BE UABLE FOR DAMAGES ANC
BENEFITS SUCH EMPLOYEE 1S ENTITLED UNOER LABOR AND OTHER APPLICABLE LAWS.”

SECTYOM 4. Section 6 is hereby amended to read as follows:

“sec. b. - Independent Action for Damages. - Nothing in this Act shall preclude the victim
of work, education or training-related sexua! harassment from instituting a separat2 anc
independent action for damages and other affirmative relief.

ADMNISTRATHWE SANCTIONS SHALL NOT BE A BAR TO PROSECUTION IN THE PROPZR
COURYS FOR UNLAWFUL ACTS OF SEXUAL HARASSMENT.”

SECTION 5. Section 7 s hereby amended ta read as foilows:

“Sec. 7. Penalties. - Any person who violates the pravisions of this Act shall upon
canviction, be penalized by imprisonment of nat lass than one {1) month nor more than
six {E) months, or a fine of not less than FIFTY THOUSAND PESOS {PHPS0,000.00] ror
mare than TWO HUNDRED THOUSAND PESQOS (PHP200,000.00), or both such fine and
imprisonment at the discretion of the court. IF THE PERPETRATOR IS THE EMP.OYER,
MANAGER, SUPERVISOR, AGENT ©OF THE EMPLOYER, TEACHER, |NSTRUCTOR,
FROFESSOR, COACH, TRAINDR, OR ANY OTHER PERSON WHO HAS ALUTHORITY,
INFLUENCE {JF MORAL ASCENDANCY OVER ANOTHER'S WORK, TRAINING OR
ECUCATION, THE MAXIMLIN PENALTIES SHALL BE IMPOSED.

Any action arising from the violatian of the pravision of this Act shall prescribe in theee
(3] years™

SECTION 6. Separabiiity Clause - i any partion or provision of this Act |s declared void and

unconstitutional, the remaining portions or provisions hereo? shall not be affected by such
declaration.

SECTION 7. Repealing Clause. - All laws, decrees, arders, rules and regulationg, other issuances,

or parts thereof incensistent with the pravisians of this Act are herehy repealed or modisiad
accocdinghy. '

SECTION 8. Effectivity Clause. - This Act shail take effect fifteen {15} days after its comp:ete
publicatian in at least twa [2) nationa! newspapers of general circulation.

Approved,
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Authored by HON. JOSEPH VICTOR G. EJERCITO

EXPLANATORY NOTE

Republic Act No. 7877, or the Anti-Sexual Harassment law is
considered as a milestone in the continucus  strugale for the
elimination of gender-based viclence and crimes. Thirteen vears after
its enactment into Jaw in March 5, 1995, however, women continue ko
be victims of sexual harassment with more cases left uncreported. The
law’s very limited definition of what constitutes sexpal harassmert
leaves most women no recourse than to keep their silence. Even tha
paltry penalty of imprisonment for 1 month to & months Is enough to
discourage & woman from filing a complaint.

There is clearly a need to reconsider the |aw and make it more
responslve to the realities that women face every day.

Recognlzing that gender-based violence are rocted in unequz!
power relatlons, this bill proposes to expand the definitlon of sexuz)
harassment to include unwanted sexual advances made by any person
in the place of employment, training or education. Further, unsolicited
ddvances of a sexual nature committed even outside the-place of
employment, tralnlng or education, when by any person having
authority, Influence or moral ascendancy over another is alsa a
punishable offense " of sexual harassment under this proposed
measure, To address the concern that cases reported to some
employers are left uninvestigated, employers shall be presumed to
have knowledge of the act of sexual harassment -~ making them ilable
for damages - if the empioyer fails to create a committee on decorum
or ' if the sexual harassment |s openly practiced. As an added
safeguard, the increased penalties are also proposed by this measure.

The passage of this hill is intended to curb, with the hope of

eventually eliminating, the difficult plight of women, who everyday are
exposed to abuses of unequal power relations.

In view of the foregeing, urgent approval of this blll is earnestly

requested.

JOSEPH VICTOR G. EJERUCITO
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Authored by HON. JOSEPH VICTOR G. EJERCITO

AN ACT
FURTHER PROVIDING PROTECTION FOR WOMEN AGAINST
ABUSES OF UNEQUAL POWER RELATIONS, EXPANDING FOR
THAT PURPOSE THE DEFINITION OF SEXUAL HARASSMENT AND
INCREASING THE PENALTIES THEREFOR, THEREBY AMENDING
REPUBLIC ACT 7877 AND FOR OTHER PURPOSES

Be it enacted by the Senate and the House of Representatives of tha
Phifippines in Congress assembied;

SECTION 1. Section 3 of R.A. 7877 is hereby amended ta read
as follows;

"Section 3. [Work, Education ar Tralning-related] SEXLIAL
HARASSMENT DEFINED, - [Work, education or training-related
sexual harassment is committed by an employer, employee,
manager, supervisor, agent of the employer, teacher, Instructor,
professor, coach, trainor, or any other person who, having
authority, influence or moral ascendancy over another in a work
or training or education environment, demands, requests or
otherwise requires any sexuaf favor from the other, regdardless of
whether the demand, request or requirement for submission is
accepted by the object of said Act,

(a) In a work-related or empioyment environment, sexual
harassment is committed when:

{1) The sexual favor Is made as a condition In the hiring or in the
emplayment, re-employment or continued employment of saijd
individual, or in granting said individual favorable compensation,
terms, conditions, praomatlons, or privileges; or the refusa! to grant the
sexual favor results In limiting, segregating or classifying the employee
which in any way would discriminate, deprive or diminish employment
opportunities or otherwise adversely affect said empioyee;

{2} The above acts would impair thé emptovea's rigits or
privileges under exlsting labor laws: or



(3) The above acts would result in an intimidating, hostile, or
offensive environment for the employee.

{b} In an education or ktraining environment, sexual harassment
s committed:

(1) Against one who is under the care, custody or supervision of
the offender;

{2) Against one whose educaticn, training, apprenticeship or
tutorship is entrusted to the offender;

{3) When the sexual favor is made a condition to the giving of a
passing grade, aor the granting of honors and scholarships or the
payment of a stipend, allowance or other benefits, privileges, or
considerations; ar

{4) When the sexual advances result in an intimidating, hostile
or offensive
environment for the student, trainee or apprentice,]

A. IMN THE PLACE OF EMPLCYMENT, TRAINING OR EDUCATION,
SEXUAL HARASSMENT IS COMMITTED BY ANY PERSON WHO
ENGAGES IN  ANY UNWANTED OR UNWELCOME SEXUAL
ADVANCE,

REQUEST CR DEMAND FOR SEXUAL FAVOR OR OTHER VERBAL
OR PHYSICAL CONDUCT OF A SEXUAL NATURE AGAINST AN
EMPLOYEE, EMPLOYER, TRAINEE, TRAINOR, STUDENT,
INSTRUCTOR, TEACHER OR PROPESSOR REGARDLESS OF
WHETHER THE DEMAND OR REQUEST FOR SUBMISSION IS
ACCEPTED BY THE OBIECT OF SAID ACT,

B. OUTSIDE THE PLACE OF EMPLOYMENT, TRAINING OR
EDUCATION, SEXUAL HARASSMENT IS COMMITTED BY AN
EMPLOYER, MANAGER, SUPERVISDN, AGENT OF EMPLOYER,
TEACHER, INSTRUCTOR, FPROFESSOR, COACH, TMINOR OR AAY
OTHER PERSON, WHO HAVING AUTHORITY, INFLUENCE QR
MORAL ASCENDANCY OVER ANOTHER, MAKES ANY UNWANTED
OR UNWELCOME SEXDAL ADVANCE, REQUEST OR DEMAND FGR
S5EXUAL FAVOR OR OTHER VERBAL OR PHYSICAL CONDUCT OF
A SEXUAL NATURE, REGARDLESS OF THE DEMAND OR REQUEST
FOR SUBMISSION IS ACCEPTED BY THE COBIECT OF SAID ACT,

Any person who directs or induces another to commit any
act of sexual harassment as herein defined, or who cooperates in
the commission thereof by another without which it would not
have been committed, shall also be held liable under this Act.

SEC. 2. Section 5 of RA 7877 is hereby amended as faliows;

- "Section 5, Liability of the Employer, Head of Dffice, Educational
« Or Training Institution. - The employer or head of affice,



educational or training institution shall he solidarily liable for
damages arising from the acts of sexyal harassment committec
in the employment, education or training environment if d e
emplcyer or head of office, educational or training institutio. is
Informed of such acts by the offended pParty and no immediate
action is taken thereon. THE EMPLOYER 1S PRIMA FACIE
PRESUMED TOQ HAVE KNOWLEDGE OF THE SEXUAL
HARASSMENT ACT OR ACTS IF THE EMPLOYER FAILED TD
CREATE A COMMITTEE ON DECORUM AS MANDATED BY THIS
ACT; OR IF A COMPLAINT WAS MADE BEFORE THE COMMITTEE
OR AUTHORITY DESIGNATED TO RECEIVE COMPLAINTS: OR
WHEN THE SEXUAL HARASSMENT IS OPENLY PRACTICED OR
WELL-KNOWN AMONG EMPLOYEES, STUDENTS OR TRAINEES.
SEC. 3. Section 7 of RA 7877 is hereby amended as follows:

*Section 7. Penalties. - Any person who violates the provisions of
this Act shall, upon conviction, be penalized by imprisonment of
not less than [one (1) ‘month] SIX (6) MONTHS nor more than
s (61 [months] YEARS, or a fine of not less than [Ten thousand
pesos (P10,000.00) FIFTY THOUSAND PESQS (P50,000.00) ncr
more than {Twenty thousand pesos (P20,000.00)] QNE
HUNDRED THOUSAND FESOS (P100,000), or both such fine and
imprisonment at the discretion of the court.

Any action arlsing from the violation of the provistons of this Act
shall prescribe in three {3) years,”

SEC. 4. Separability Clause. -1f, for any reason, any section ar
provision of this Act shall be held unconstitutional or invalid, the other

section or proviston not otherwise affected shall remain in full force
and effect.

SEC. 5. Repealing Clause. - Any provision of law, decree,

executive order or issuance inconsistent nerewith is hereby repeated
and/aor modified accordingly,

SEC. 6. Effectivity Clause. - This Act shall take eifect fifteen
(15) days after the completion of its publication in the Officia/ Gazetta
or in at Jeast two (2) nationzl newspapers of general circula“lon.,

Approved,
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Begun and held in Metre Manila, on Monday, the twenty-ifth day of July, nincteen
hunired and ninety-four.

[REPUBLIC ACT NO, 7877)

AN ACT DECLARING SEXUTAL HARASSMENT UNLAWFUL N THE EMPLUYMENT,
FDUCATION OR TRAINING ENVIRONMENT , AND FOR OTHER PURPOSES

Be It enacied by the Senate und House of Representatives of the Philippine: in
Ceanpress assembled:
8

SLCTIMON | Title. — This Act shall be known as the “Anti-Sexval Hu assment
Act of 1955 "

SEC. 2 Declaration of Policy. — ‘The State shall value Lhe diznity of =very
individoal, erhance the development of its human resources, guarantee full respuct for -
humauy rights. and uphold the dignity of workers, employees, applicants for emplovment, 7
stdents or those undergoing training, inswruction or education. Towards tiis enld, al‘l?i
Joms of sexual harassment in the employment, edocati .n or training covironment are -3
bereby declired unlawiul.

b T T T

k.

SEC. 3. Work, Education or Training-refated Sexual Harassmen Frefined —
Work, education or training-related sexual harassment is committed by an employer,
cmployee, manager, supervisor, agent of the employer, teacher, instructor, pro‘sser, ¥
coach. trainor, or any other person whe, having authonty, influence or moral ascer fancy
ever anuther in a work or traiming or education environment, demands, requests m‘
pherwise requires any sexual favor from the other, regardiess of whether the dlemand, -
Fequest ar requirement for submission is accepted by the object of said Act. A

¥
(b tn a work-related or employmest environment, sexual harassment & ©
conunitted when: O

(1} The sexual favor is made as a condition in the hiricy or in ey
employment, re-employment or continued employment  of saig'_!_:,
individual, or in granting said individual favorable COMPERsAtion . [EMmg, ;



conditions, promotions, or privileges; or the refusal to grant the sexual
favor results in limiting, segregating or classifying the employee which in
‘any way would discriminate. deprive or diminish cmployirent
opportunities ar atherwise adversely affect said employee;

(2) The above acts wold impair the employee’s rights or privileges tnder
existing iabor laws; or

{}) The above acts would result in an intimidatig, hostile, or offensive
crivirgnment for the employee.

(h) In an education or training environment, sexual harassment is committed-

(}) Apainst one who is under the care, custedy or supervision ol thwe
oflender;

(2) Against one whose education, training, apprenticeship or tutorstiio s
entrusied to the offender;

(3) When the sexual favor is made a condition to the giving of a passing
grade, or the granting of honors and scholarships, or the payment o o
stipend, allowance or other benefits, prvileges, or considerations; or

(4) Whan the sexual advances result in an ntimidating, hostile or oflensive
environment for the student, trainee or apprentice.

Any person whe directs or induces another to commit any act of <exual
harssment as hervin defined, or who cooperates in the commission thercof by anoler
without which if would not have been commitied, shall also be held liable under s Ac:.

SEC. 4. Duty: of the Employer or Head of Office in a Work-related. Edin-atiom v
Training Frvironmens. — 1t shall be the duty of the employer or the head of (e work-
refated, educational or fraining environment or mstitution, to prevent or deler o
commission of acts of sexua! harassment and to provide the pracedures for the resolutior,

setlfement or prosceulion of acts of sexual barassment. Towards thiz cnd, the empley.or
of head of office shalt;

{a) Promulpate appropriate rules and reguations in consultation with il ety
approved by the employees or students or trainees, through their duly desiznaied
representatives, prescribing the procedure for the mvestigation of sexoal harmssmenl
cases and the administrative sanclions therefor.

Administrative sanciions shall not Le a par o prosecuticn in the proper conrss fis
unlawful acis of sexual harassment.



The said rules and regulations (ssued pursuant to this subsection (1) shill include,

among otiers, puidelines on proper decorum in the waorkplace and educationai vr !
mstitulions.

(b) Create a committes on decorum and investigation of cases on scxual -
harussment. The commitiee sha:l conduct meetings, as the case may be, with ~!ficers and
cinplaoyees, feachers, instructors, professors, coaches, trainers and students or “minees to K
increase vnderstanding and prevent incidents of sexual harassment. It shali a.+a conduct
the investigation of alleged cases constituting sexual harassment. !

Ini the case of a work-related environment, the committee shall he composed of &t -
least one (1) representative each from the management, the urion, il any. the :mplovees
from the supervisory rank, and from the rank and file employess.

In the case of the educational or training institution, the commince shall be :
camposed of at least one (1) representative from the administration, the trainors. teachers, =
mstructors, professors or coaches and students or trainees, as Lhe case may be. ’

The employer or head of office, educational or training institi:tion shall .
disseminate or post a copy of this Act for the information of all concerned. '

SEC. 5. Liability of the Employer, Head af Office, Educationa! or fr.ining ™
institution, — The employer or head of office, educational or training institutivon shall be =
solidarily liable for damages atising from the acts of sexnal harassment cornritled in the
employmenl, educat'on or training enviroopment if the employer or head of office,

educational or frainir g institution is informed of such acts by the offended pa-ty and no
immediate action is taken thereon. :

SEC. 6. Ind:pendent Action Jor Damages. — Nothing in this Act sha'l predudﬂ-:‘ 7
the vieum of work, education or tramming-related sexuv~l harassment from trstiluting a
Separate and indeprndent action for damapes and other affirmative reliel

BELCL T Fenalties. — Any person who vichetes e provisions of s Ao sh
upan conviction. be penalized by impnsonment of not less than one (1) mor s
than si» (6) mouths, or a fine of not less than Ten thousand pesos (210,600) 11,3
than Twenty thousand pesos {(#20,000), or both such fine and mEriscament y
discretion af the (ourt, '

Any action a‘ising from the violation of the provisions of this Act shall g
in three o 3) vears.

SEC. 8 Separability Clause — If any portion or provision of this Act js dey o
void or uniconstitational, the remaining portions or provisions hereof shall na: be
by such declaratinn '



SEC Y Repealing Clause. -~ All laws, decrees, orders, rules and repu'ad.aons,
other “ssuances, or parts (hereof inconsisten: with provisious ol this Act ars Fereby
repealed o i ted accordingly.

SECOT00 Effectivity Clause. - — This Act shall take effcet fifteen (13% day ~ oller its
compleic publicarion in at lcast two (2) national newspapers of general ciiculition.

Aprroved,

{(Spd )y EDGARDO ), ANGARA (Szd ) JOSLE DL VENLCEAL IR,
freosadent of the Senate Speaker of the Flouse of
Representalives

This Act which s a consolidation of House Bill No. 9425 and Scrate Bill Noo

1632 was linally passed by he llouse ol Representatives and the Scnate on Februan 8,
LA

{Spd ) LDGARDO L TUMANGAN (8gd.) CAMILO L. SARI)
Svcretary of the Senofe Secretary (General
Heuse of Representutives

Approved: February 14, 1995

{5gd.} FIDEL V. RAMOS
Prosident of the Philippives





