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Explanatory Note

The propesed measure aims to improve the qualily of public achool
education by hiring those that are truly qualified for the job. This is
made possible with the Independent Proficiency Assessment system
where the Department of Education will call upon the College of
Education of the University of the Philippines to administer a test to
all those applying for the pesition of public school teachcr. Only those
that pass the test, which will be determined by the University of the
Philippines, will be included in the division-wide rank list of applicants
for the position. This ensures thal the Filipino learners will be
receiving quality education from qualified teachers as well as prorect
the syslem from corrupt practices, personal biases and personal
favors, which are often times politically motivated. Safeguards have
been inciuded against those that plan and possibly will alter or hinder
the results.

This system of testing applicants has already been done in the town of
Sison, Pangasinan where 1 served as mayor before 1 became
Congresswoman. As a result of my decision to conduct this
assessment before hiring feachers, the guality ol eduecation in the
town began Lo rise.

It is no mystiery what the state of public education in the Philippines 1s
and the way to fix it is w0 make sure that the Filipinos are given the
best possible education by qualified teachers. Juslt like in the town of
Sison, if this system is implemented nationwide then there in turn will
be a nationwide rise in the quality of public school education. In the
end, it is the vouth of our country who will benefit from this bill. We
not awe it to them to fulfill the right given by the Constitution to
quality education. It is through this bill that thew right is served.



In view of the above, the early passage of this bill is carnestly
requested.

HON.

———




Republic of the Phitippines
House of Represcutatives
Chaezon Ciry, Metro Manila

FIFTEENTH CONGRESS
Third Regular Session

SR
HOUSE BILL NO. O

INTRODUCED BY REPRESERTATIVE KIMI 8, COJUANGOO)

AN ACT
REQUIRING AN INDEPENDENT PROFICIENCY ASSESSMENT IN THE
APPOINTMENT AND HIRING OF TEACHERS FOR PUBLIC ELEMENTARY
AND SECONDARY LEVELS, APPROPRIATING ¥UNDS THEREFOR, AND
FOR OTHER PURPOSES.

Be it enacted by the Senate and House of Represenfatives of the Philippines in
Congress assembled;

SECTION 1. Title - This Act shall be koown as the “Independent
Proficiency Assessment for Applicant Teachers Act of 2012.°

SEC. 2. Declaration of Policy - [t 1s hereby declared the policy of the
State to protect and promote Lthe nght of all citizens  to quality basic
education by providing all Filipino learners with the most qualified,
competent and highly skilled teachers whose appointment should be based
on merit and fitness.

It shall be one of the primordial goals of basic education to eliminate
mediocrity in instruction by insututing a system thal will ensure that only
guality teachers and those who have the potential to be leaders in education
be allowed to occupy the basic teaching positions in public elementary and
secondary cducation.

SEC. 3. Objfectives. — This AcL aims o attam the {ollowing objectives:

1} To ensure that only the most quatified of applicants and those
who have the potential te be leaders m education are given the
positions of teacher. By requiring all applicants to take and,



more importantly, pass 1he “Independent Proficiency
Assessment”, we are ensuring: hat our teachers arc the best they
can be.

2} Te remove corruption fro.a b system of choosing teachers by
removing personal biases &a- vors from the picture.

3) To provide Filipino leairne:=  with guality education by
guaranteeing that only those apphicanits who have passed the
“Independent Proficiency Assessment” and are truly qualified to
fill the role of teacher.

4) To ensure that schools are equipped wilth the most capable of
teachers therefore ensuring that all schools are able to provide
top quality education to all its students regardless of
background.

o} To provide all Filipino learners egual opportunities at quality
education by ensuring that all schools are staffed by truly
capable and qualified teachers.

6} To aid i the government’s goal of preoviding top quality
education to all Filipino learmers by ensuring all students are
taught by qualified and well trained teachers.

SEC. 4. Independent Proficiency Assessment for Applicant
Teachers. - There is hercby csiablished a system to be known as the
“Independent Proficicney Assessment for Applicant Teachers™ which all
applicants for teaching positions n public elementary and secondary levels
must  undergo and pass before they may be included in the Registry of
Cualified Applicants and in the division-wide ranklist to be prepared by the
Division Selection  Committee  organized by the  School  Division
Superintendent pursuant to DepEl Order No. 20, serics of 200%.

SEC, 5. Implementation - The College of Education of the Universily
of the Philippines shall bhe the lead agency responsible for ihe conduct of the
Independent Proficiency Assessment for Applicant Teachers, and shall be
rasked with the preparation of rhe miles of the cxamination, its method,
type, coverage, planning and disseminauan.

It may also engage the services of a repulable and independent testing
center duly accredited by it, which shall serve to assist in the proper and
eflicient implementation or administradon of the proficiency test.  In all
cases, such tesling cenler/s shall be under the direct control and
supervision cf the lead agency.



SEC. 6. Appointment and Hiring of Teachers - No applicant far
teaching positions in public clemertary and secondary levels shall be

appointed and hired vnless he she 1s included  in the Registry of
Qualificd Applicants and in 1h 1stmict-wide ranklist of applicants as
provided in Scction 3 hereof, al successfully passing the proficiency
assessment conducted by the Coll.. .- of Education of the University of the

Philippines or any of its accredited independent 1esting cenlers,

SEC. 7. Rules and Regulations — The Department of Education, in
coordimation with lhe College of Educaticn of the Universitv of the
Fhilippines, shall issue the necessay rules and repulations for the elffecuve
implementation of this Act.

SEC. 8. Penal Provision. - Any person who shall willflully alter,
modily, or tamper with the true and correct resulls of the proficiency
assessment, or shall, in any manner, obsiruct, prevent, delay, or hinder
the release thereof, for the purpose of giving undue advantage 10 an
applicant or applicants, or shall suppress any of the objcctives of this Act,
will, afrer being convicted by & competent court, he liable to pay a fine of
fifty thousand pesos (Php30,000.00) or w suffer an imprisonment of six
months but not more than two years or both such fine and imprisonment, at
the discretion of the court.

SEC. 9, Appropriations. — The amount necessary for the initial
implementation of this Act shall be made chargeable against the budgel of
the Depariment of Education under the current General Appropriations
Act. Thereafter, such sums deemed necessary for the continued and
effective implementation of this Act shall be included in the annual General
Appropriations Act.

SEC. 10. Separability Clause - ){ for any reason, any portion or
provision of this Act shall be declared unconstitutional or invalid, the
remaining parts or provisions hereof which are not affceled thereby shall
conunue 1o be in full force and effect.

SEC. 11. Repealing Clause. - All laws, decrees, executive orders,
rules and regulations, and other issuances, or any part thereof, which are
imconsistent with this Act, are hereby repealed or modified accordingly.



SEC. 12. Effectivity. - Thi:. - 1 r1ake oficel fifteen (15) davs after
publication in the official gazcite ¢ r1w s {2) national newspapers of general
circulation.

Approved,



