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AN ACT MODERNIZING THE PAROLE AND PROBATION
ADMINISTRATION AND APPROPRIATING FUNDS THEREFOR

EXPLANATORY NOTE

Since its creation in 1976, the Parole and Probation Administration (PPA) has become
an indispensable pillar of the Philippine criminal justice system through the promotion of
rehabilitative justice, with the end in view of reintegrating offenders of certain offenses back
into society. While its mandate and responsibilities have significantly expanded since its
establishment, the PPA’s organizational capacity has unfortunately not kept pace.
Disproportionate staffing in relation to caseload, incommensurate salary and benefits, and an
insufficient budget for program implementation are just some of the factors that hamper
effective service delivery and fulfillment of its mission.

As outlined in the Philippine Development Plan 2023-2028, this proposed measure
seeks to strengthen and modernize the PPA as the principal agency for community-based
correctional and rehabilitation programs. It modernizes the agency’s structure by upgrading
central, regional, and field offices, establishing clear qualification standards, and standardizing
salary grades. Additionally, this bill aims to rationalize organizational structures, authorize the
creation of additional positions to maintain a proper ratio of probation and parole officers to
applicants, and enhance personnel welfare through improved compensation and benefits.

The passage of this measure will result in a stronger, modernized PPA capable of
delivering efficient, community-based rehabilitation services. It will improve the working
conditions, morale, and welfare of PPA personnel, thereby enhancing their ability to perform
their duties with dedication and professionalism. More importantly, it will ease prison
congestion, reduce government custodial expenses, and build safer, more resilient
communities.

In view of the foregoing, the passage of this bill is urgently sought.

ALFRED@ “ALCBEE” B."BENITEZ
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HOUSE BILL NO. 6397

Introduced by REP. ALFREDO “ALBEE” B. BENITEZ

AN ACT MODERNIZING THE PAROLE AND PROBATION
ADMINISTRATION AND APPROPRIATING FUNDS THEREFOR

Be it enacted by the Senate and the House of Representatives of the Philippines in
Congress assembled.:

Section 1. Short Title. — This Act shall be known as the Parole and Probation Administration
(PPA) Modernization Act.

SEC. 2. Declaration of Policy. — 1t is the policy of the State to promote the welfare and
reintegration of Persons Deprived of Liberty (PDLs) by enhancing community-based treatment
programs, and to improve the working conditions, competence, and well-being of Probation
and Parole Officers.

To this end, the State shall provide the resources needed for the enhancement, implementation,
maintenance, and continual improvement of the parole, probation, and other community-based
rehabilitation and reintegration programs of PDLs.

SEC. 3. Mandate. — The PPA shall be the principal government agency under the Department
of Justice mandated to implement community-based correction and rehabilitation programs for
probationers, parolees, and conditional pardonees. To provide opportunities for their
reformation and reintegration into mainstream society, to instill among them a greater sense of
responsibility, and to prevent repeat commission of offenses.

It shall promote, subject to appropriate safeguards and standards, the utilization of non-
custodial alternatives to incarceration, and foster greater community involvement in the
treatment of offenders.

SEC. 4. Functions. — Section 23, Chapter 7, Title III, Book IV of Executive Order No. 292,
otherwise known as the “Administrative Code of 1987”, as amended, is hereby further
amended to read as follows:

“Sec. 23. X x X

(1) Xxx
(2) CONDUCT INVESTIGATIONS ON THE FOLLOWING:



A. APPLICATIONS FOR PROBATION AS REFERRED BY THE
COURTS;
B. APPLICATIONS FOR PAROLE AND EXECUTIVE
CLEMENCY AS REFERRED BY THE BOARD OF PARDONS
AND PAROLE; AND
C. APPLICATIONS FOR PROBATION BY FIRST-TIME
MINOR DRUG OFFENDERS.

(3) EXERCISE GENERAL SUPERVISION OVER THE FOLLOWING:
A. PROBATIONERS;
B. PAROLEES;
C. CONDITIONAL PARDONEES;
D. FIRST-TIME MINOR DRUG OFFENDERS PLACED ON
PROBATION;
E. CHILDREN-IN-CONFLICT WITH THE LAW (CICLS)
PLACED ON PROBATION AS AN ALTERNATIVE TO
IMPRISONMENT; AND
F. PERSONS SERVING COMMUNITY SERVICE IN LIEU OF
IMPRISONMENT.

(4) MONITOR AND EVALUATE THE ACTIVITIES OF PERSONS
RELEASED ON RECOGNIZANCE;

(5) DESIGN, DEVELOP, AND IMPLEMENT CORRECTION AND
REHABILITATION PROGRAMS THAT ADDRESS
CRIMINOGENIC RISKS OF OFFENDERS UNDER ITS
SUPERVISION;

(6) ACT AS A REPRESENTATIVE OF THE DANGEROUS DRUGS
BOARD IN VOLUNTARY CONFINEMENT CASES;

(7) EXERCISE CONTROL AND SUPERVISION OVER VOLUNTEER
PROBATION ASSISTANTS; AND

(8) SUCH OTHER FUNCTION AS MAY HEREAFTER BE PROVIDED
BY LAW.”

SEC. 5. Structural Organization. — Section 24, Chapter 7, Title III, Book IV of Executive
Order No. 292, otherwise known as the “Administrative Code of 1987, as amended, is hereby
further amended to read as follows:

“Section 24. Structural and Personnel Organization. —

(1) The Administration shall be headed by an Administrator who shall
immediately be assisted by TWO (2) DEPUTY ADMINISTRATORS: one
(1) Deputy Administrator for Operations and one (1) Deputy Administrator for
Administration. The Administrator and DEPUTY ADMINISTRATORS shall
be appointed by the President upon the recommendation of the Secretary.

THE ADMINISTRATOR SHALL HAVE THE RANK, SALARIES,
ALLOWANCES, AND RETIREMENT PRIVILEGES OF A DIRECTOR
VI. THE DEPUTY ADMINISTRATORS SHALL HAVE THE RANK,
SALARIES, ALLOWANCES, AND RETIREMENT PRIVILEGES OF A
DIRECTORYV.



THE APPOINTEES TO THE POSITIONS OF ADMINISTRATOR AND
DEPUTY ADMINISTRATORS MUST BE FILIPINO CITIZENS, AT
LEAST THIRTY-FIVE YEARS OF AGE, HOLDERS OF A
DOCTORAL/MASTER’S DEGREE IN PUBLIC ADMINISTRATION,
OR HOLDERS OF A MASTER’S DEGREE OR ITS EQUIVALENT IN
EITHER CRIMINOLOGY, SOCIAL WORK, CORRECTIONS,
PENOLOGY, PSYCHOLOGY, SOCIOLOGY, LAW, POLICE
SCIENCE, POLICE ADMINISTRATION, OR RELATED FIELDS AS
MAY BE DETERMINED BY THE ADMINISTRATOR AND SHOULD
HAVE AT LEAST FIVE YEARS OF SUPERVISORY EXPERIENCE OR
BE A MEMBER OF THE PHILIPPINE BAR WITH AT LEAST FIVE
YEARS OF SUPERVISORY EXPERIENCE.

(2) THE ADMINISTRATION SHALL HAVE THE FOLLOWING
SERVICES IN THE CENTRAL OFFICE TO BE HEADED BY A
DIRECTOR WHO SHALL HAVE THE RANK, SALARIES,
ALLOWANCES, AND RETIREMENT PRIVILEGES OF A DIRECTOR
ITI WITH QUALIFICATION REQUIREMENTS BASED ON GENERAL
CIVIL SERVICE COMMISSION (CSC) QUALIFICATION
STANDARDS, NAMELY:

a) ADMINISTRATIVE SERVICE - RESPONSIBLE FOR THE
PROVISION OF ECONOMICAL, EFFICIENT, AND
EFFECTIVE SERVICES RELATING TO PERSONNEL POLICY
AND ADMINISTRATION, CONDUCT OF PERSONNEL
TRAINING AND DEVELOPMENT PROGRAMS,
DEVELOPMENT AND IMPLEMENTATION OF STRATEGIC
COMMUNICATIONS AND PUBLIC INFORMATION
PROGRAMS, PROCUREMENT AND SUPPLIES
MANAGEMENT, GENERAL SERVICES PERTAINING TO
MAILING, TRANSPORTATION, SECURITY AND UTILITY
SERVICES, AND CASHIERING.

b) FINANCIAL AND MANAGEMENT SERVICE - RESPONSIBLE
FOR THE BUDGETARY, FINANCIAL, AND MANAGEMENT
MATTERS OF THE AGENCY, INCLUDING, BUT NOT
LIMITED TO DEVELOPMENT, IMPLEMENTATION, AND
IMPROVEMENT OF BUDGETARY METHODS AND
PROCEDURES, PREPARATION AND SUBMISSION OF
FINANCIAL REPORTS TO MANAGEMENT AND OVERSIGHT
AGENCIES, MAINTAINING BASIC AND SUBSIDIARY
ACCOUNTING RECORDS AND BOOKS, AND
DEVELOPMENT OF NEW AND IMPROVED MANAGEMENT
SYSTEMS AND STAFFING STANDARDS AND MANPOWER
REQUIREMENTS OF THE AGENCY.

¢) PLANNING SERVICE - RESPONSIBLE FOR THE PROVISION
OF SERVICES RELATING TO THE FORMULATION OF
STRATEGIC AND ANNUAL OPERATIONAL PLANS AND
PROGRAMS, CONSOLIDATION AND ASSESSMENT OF



d)

g)

WORK AND FINANCIAL PLANS AND ACCOMPLISHMENT
REPORTS, AND MONITORING AND EVALUATION
INCLUDING COMPILATION, ANALYSIS, AND
INTEGRATION OF STATISTICAL DATA ON OPERATIONS
AND PROGRAM IMPLEMENTATION TO AID
MANAGEMENT IN POLICY AND DECISION MAKING.

LEGAL SERVICE - RESPONSIBLE FOR THE PROVISION OF
LEGAL ADVICE/OPINION/COUNSEL AND OTHER LEGAL
SERVICES TO THE AGENCY, INCLUDING THE
INTERPRETATION OF LAWS AND RULES AFFECTING THE
OPERATIONS OF THE AGENCY, PREPARATION, REVIEW,
AND INTERPRETATION OF CONTRACTS AND
INSTRUMENTS TO WHICH THE AGENCY IS A PARTY,
ASSIST IN THE PROMULGATION OF RULES GOVERNING
THE AGENCY.

TECHNICAL SERVICE - FUNCTIONS AS THE ARM OF THE
AGENCY TO THE BOARD OF PARDONS AND PAROLE
PARTICULARLY IN ADMINISTERING THE CONDUCT OF
PRE-PAROLE/EXECUTIVE CLEMENCY INVESTIGATIONS,
AND SUPERVISION OF PAROLEES AND CONDITIONAL
PARDONEES. PRIMARILY RESPONSIBLE FOR THE
EVALUATION AND MANAGEMENT OF REPORTS ON
APPLICANTS FOR PAROLE/EXECUTIVE CLEMENCY.

REHABILITATION PROGRAM MANAGEMENT SERVICE -
RESPONSIBLE FOR THE FORMULATION OF POLICIES AND
DEVELOPMENT OF PLANS FOR THE AGENCY’S
COMMUNITY-BASED REHABILITATION AND
REINTEGRATION PROGRAM AND LEAD THE CONDUCT OF
RESEARCH, MONITORING, AND EVALUATION FOR
EFFECTIVE AND EFFICIENT IMPLEMENTATION AND
CONTINUAL IMPROVEMENT. ENSURES STRENGTHENED
COMMUNITY INVOLVEMENT IN THE REHABILITATION
OF CLIENTS AND GENERATION AND MOBILIZATION OF
RESOURCES.

INFORMATION TECHNOLOGY AND CASE MANAGEMENT
SERVICE - RESPONSIBLE FOR FORMULATING AND
DEVELOPING ICT PLANS AND PROGRAMS THAT SUPPORT
THE AGENCY’S EFFECTIVE AND EFFICIENT DELIVERY OF
PAROLE AND PROBATION SERVICES, AND PROVIDE
INFORMATION MANAGEMENT AND TECHNOLOGY
SOLUTIONS AND TECHNICAL ASSISTANCE TO THE
VARIOUS UNITS OF THE AGENCY. PROVIDES ASSISTANCE
TO FIELD OFFICES IN IMPROVING INVESTIGATION AND
SUPERVISION CASELOAD RECORDING AND CASEWORK
SERVICES AND MANAGES CASE DOCUMENTS OF THE
CLIENTS.



THE ADMINISTRATOR AND THE DEPARTMENT OF BUDGET AND
MANAGEMENT (DBM) SHALL JOINTLY DETERMINE THE STAFF
COMPLEMENT OF EACH SERVICE.

(3) The Administration shall continue to operate and maintain a regional office
in each of the administrative regions including the National Capital Region and
also a parole and probation office in every province and city of the country.

THE REGIONAL OFFICES SHALL MAINTAIN ADMINISTRATIVE
UNITS PLACED UNDER THE DIRECT SUPERVISION OF THE
REGIONAL DIRECTOR, NAMELY:

A) ADMINISTRATIVE, FINANCE AND PLANNING UNIT -
RESPONSIBLE FOR PERSONNEL MANAGEMENT AND
DEVELOPMENT, AND GENERAL SERVICES INCLUDING
PROCUREMENT, PROPERTY MANAGEMENT, AND OTHER
UTILITY MANAGEMENT. IT SHALL ALSO UNDERTAKE
THE FINANCIAL MANAGEMENT OF THE REGION
INCLUDING BUDGETING, DISBURSEMENT AND
ACCOUNTING AS WELL AS PLANNING FUNCTIONS AND
SERVICES SUCH AS CONSOLIDATION, ASSESSMENT AND
SUBMISSION OF PERFORMANCE REPORTS, AND
MONITORING AND EVALUATION OF STRATEGIC AND
OPERATIONAL PLANS OF THE REGION.

B) INFORMATION TECHNOLOGY AND CASE
MANAGEMENT UNIT - RESPONSIBLE IN MAINTAINING
THE ICT INFRASTRUCTURE AND PROVISION OF
TECHNICAL ASSISTANCE TO THE VARIOUS UNITS OF THE
REGION IN COORDINATION WITH THE IT AND CASE
MANAGEMENT SERVICE OF THE CENTRAL OFFICE.
PROVIDES ASSISTANCE TO THE FIELD OFFICES OF THE
REGION IN FACILITATING INVESTIGATION AND
SUPERVISION CASELOAD RECORDING AND CASEWORK
SERVICES AND MANAGES CASE DOCUMENTS OF THE
CLIENTS.

C) REHABILITATION PROGRAM MANAGEMENT UNIT -
RESPONSIBLE FOR THE MONITORING AND REPORTING
OF THE COMMUNITY-BASED REHABILITATION AND
REINTEGRATION PROGRAM IMPLEMENTED BY THE
FIELD OFFICES WITHIN THE REGION. ENSURES
STRENGTHENED COMMUNITY INVOLVEMENT IN THE
REHABILITATION OF CLIENTS AND GENERATION AND
MOBILIZATION OF RESOURCES WITHIN THE REGIONAL
JURISDICTION.

THE REGIONAL OFFICES OF THE ADMINISTRATION SHALL
EACH BE HEADED BY A REGIONAL DIRECTOR WHO SHALL



IMMEDIATELY BE ASSISTED BY AN ASSISTANT REGIONAL
DIRECTOR. THE REGIONAL DIRECTOR AND ASSISTANT
REGIONAL DIRECTOR SHALL BE APPOINTED BY THE
PRESIDENT.

THE APPOINTEES TO THE POSITIONS OF REGIONAL AND
ASSISTANT REGIONAL DIRECTORS MUST BE FILIPINO
CITIZENS, AT LEAST THIRTY YEARS OF AGE, HOLDERS OF A
DOCTORAL/MASTER’S DEGREE IN PUBLIC ADMINISTRATION,
OR HOLDERS OF A MASTER’S DEGREE OR ITS EQUIVALENT IN
EITHER CRIMINOLOGY, SOCIAL WORK, CORRECTIONS,
PENOLOGY, PSYCHOLOGY, SOCIOLOGY, PUBLIC
ADMINISTRATION, LAW, POLICE SCIENCE, POLICE
ADMINISTRATION, OR RELATED FIELDS AS MAY BE
DETERMINED BY THE ADMINISTRATOR AND SHOULD HAVE AT
LEAST THREE YEARS OF SUPERVISORY EXPERIENCE, OR BE A
MEMBER OF THE PHILIPPINE BAR WITH AT LEAST THREE
YEARS OF SUPERVISORY EXPERIENCE.

A REGIONAL DIRECTOR SHALL HAVE THE RANK, SALARIES,
ALLOWANCES, AND RETIREMENT PRIVILEGES EQUIVALENT
TO THE SALARY GRADE OF A DIRECTOR IV. AN ASSISTANT
REGIONAL DIRECTOR SHALL HAVE THE RANK, SALARIES,
ALLOWANCES, AND RETIREMENT PRIVILEGES EQUIVALENT
TO THE SALARY GRADE OF A DIRECTOR I1I.

(4) THE ADMINISTRATION SHALL CONTINUE TO OPERATE AND
MAINTAIN ITS EXISTING OFFICES PRIOR TO THE ENACTMENT
OF THIS ACT AND CREATE ADDITIONAL PAROLE AND
PROBATION OFFICES IN EACH PROVINCE AND CITY OF THE
COUNTRY WHICH SHALL BE HEADED BY A CHIEF PROBATION
AND PAROLE OFFICER WHO SHALL BE ASSISTED BY A
MINIMUM NUMBER OF FIELD ASSISTANTS AND SUBORDINATE
PERSONNEL IN ACCORDANCE WITH THE CASELOAD:

(1) SUPERVISING PROBATION AND PAROLE OFFICER
(2) SENIOR PROBATION AND PAROLE OFFICER

(3) PROBATION AND PAROLE OFFICER 11

(4) PROBATION AND PAROLE OFFICER I

(5) ADMINISTRATIVE ASSISTANT I; AND

(6) ADMINISTRATIVE AIDE VI

THE CHIEF PROBATION AND PAROLE OFFICER SHALL BE
APPOINTED BY THE SECRETARY OF JUSTICE UPON THE
RECOMMENDATION OF THE ADMINISTRATOR. THE
SUPERVISING PROBATION AND PAROLE OFFICER, SENIOR
PROBATION AND PAROLE OFFICER, PROBATION AND PAROLE
OFFICER 11, AND PROBATION AND PAROLE OFFICER I SHALL BE
APPOINTED BY THE ADMINISTRATOR.



A CHIEF PROBATION AND PAROLE OFFICER SHALL RECEIVE A
SALARY EQUIVALENT TO SALARY GRADE 25. A SUPERVISING
PROBATION AND PAROLE OFFICER SHALL RECEIVE A SALARY
GRADE EQUIVALENT TO SALARY GRADE 23. A SENIOR
PROBATION AND PAROLE OFFICER SHALL RECEIVE A SALARY
GRADE EQUIVALENT TO SALARY GRADE 21. A PROBATION AND
PAROLE OFFICER 1II SHALL RECEIVE A SALARY GRADE
EQUIVALENT TO SALARY GRADE 18. A PROBATION AND
PAROLE OFFICER I SHALL RECEIVE A SALARY EQUIVALENT TO
SALARY GRADE 15.

THE APPOINTEES TO THE POSITIONS OF CHIEF PROBATION
AND PAROLE OFFICER MUST BE HOLDERS OF A BACHELOR’S
DEGREE WITH MAJOR IN SOCIAL WORK, SOCIOLOGY,
PSYCHOLOGY, CRIMINOLOGY, PENOLOGY, CORRECTIONS,
POLICE SCIENCE, POLICE ADMINISTRATION, OR RELATED
FIELDS AS MAY BE DETERMINED BY THE ADMINISTRATION,
AND HAS AT LEAST FOUR YEARS OF EXPERIENCE IN WORK
REQUIRING ANY OF THE ABOVE-MENTIONED DISCIPLINES, OR
FOUR YEARS OF PROGRESSIVELY RESPONSIBLE EXPERIENCE IN
PROBATION WORK OR IS A MEMBER OF THE PHILIPPINE BAR
WITH AT LEAST FOUR YEARS OF SUPERVISORY EXPERIENCE.

THE APPOINTEES TO THE POSITIONS OF SUPERVISING
PROBATION AND PAROLE OFFICER MUST BE HOLDERS OF A
BACHELOR’S DEGREE WITH MAJOR IN SOCIAL WORK,
SOCIOLOGY, PSYCHOLOGY, CRIMINOLOGY, PENOLOGY,
CORRECTIONS, POLICE SCIENCE, POLICE ADMINISTRATION,
OR RELATED FIELDS AS MAY BE DETERMINED BY THE
ADMINISTRATION, AND HAS AT LEAST THREE YEARS OF
EXPERIENCE IN WORK REQUIRING ANY OF THE ABOVE-
MENTIONED DISCIPLINES, OR THREE YEARS OF
PROGRESSIVELY RESPONSIBLE EXPERIENCE IN PROBATION
WORK_OR IS A MEMBER OF THE PHILIPPINE BAR WITH AT
LEAST THREE YEARS OF SUPERVISORY EXPERIENCE.

THE APPOINTEES TO THE POSITIONS OF SENIOR PROBATION
AND PAROLE OFFICER MUST BE HOLDERS OF A BACHELOR’S
DEGREE WITH MAJOR IN SOCIAL WORK, SOCIOLOGY,
PSYCHOLOGY, CRIMINOLOGY, PENOLOGY, CORRECTIONS,
POLICE SCIENCE, POLICE ADMINISTRATION, OR RELATED
FIELDS AS MAY BE DETERMINED BY THE ADMINISTRATION,
AND HAS AT LEAST TWO YEARS OF EXPERIENCE IN WORK
REQUIRING ANY OF THE ABOVE-MENTIONED DISCIPLINES, OR
TWO YEARS OF PROGRESSIVELY RESPONSIBLE EXPERIENCE IN
PROBATION WORK_OR IS A MEMBER OF THE PHILIPPINE BAR
WITH AT LEAST TWO YEARS OF SUPERVISORY EXPERIENCE.

THE APPOINTEES TO THE POSITIONS OF PROBATION AND
PAROLE OFFICER II MUST BE HOLDERS OF A BACHELOR’S



DEGREE WITH MAJOR IN SOCIAL WORK, SOCIOLOGY,
PSYCHOLOGY, CRIMINOLOGY, PENOLOGY, CORRECTIONS,
POLICE SCIENCE, POLICE ADMINISTRATION, OR RELATED
FIELDS AS MAY BE DETERMINED BY THE ADMINISTRATION,
AND HAS AT LEAST ONE YEAR OF EXPERIENCE IN WORK
REQUIRING ANY OF THE ABOVE-MENTIONED DISCIPLINES, OR
ONE YEAR OF PROGRESSIVELY RESPONSIBLE EXPERIENCE IN
PROBATION WORK_OR IS A MEMBER OF THE PHILIPPINE BAR
WITH AT LEAST ONE YEAR OF SUPERVISORY EXPERIENCE.

THE APPOINTEES TO THE POSITIONS OF PROBATION AND
PAROLE OFFICER I MUST BE HOLDERS OF A BACHELOR’S
DEGREE WITH A MAJOR IN SOCIAL WORK, SOCIOLOGY,
PSYCHOLOGY, CRIMINOLOGY, PENOLOGY, CORRECTIONS,
POLICE SCIENCE, POLICE ADMINISTRATION, OR RELATED
FIELDS AS MAY BE DETERMINED BY THE ADMINISTRATION.”

SEC. 6. Duties and Responsibilities of the Administrator. — Section 19 of Presidential Decree
No. 968, otherwise known as the “Probation Law of 1976”, as amended, is hereby further
amended to read as follows:

“Sec. 19. Parole and Probation Administratorr — THE PAROLE AND
PROBATION ADMINISTRATOR, HEREINAFTER REFERRED TO AS
THE ADMINISTRATOR, SHALL HAVE THE FOLLOWING POWERS
AND DUTIES:

1.xxXx;

2. Exercise supervision and control over all REGIONAL DIRECTORS,
ASSISTANT REGIONAL DIRECTORS, AND PROBATION AND
PAROLE OFFICERS;

3. Make annual reports to the Secretary of Justice, in such form as the latter may
prescribe, concerning the operation, administration, and improvement of the
PAROLE, PROBATION, AND OTHER COMMUNITY-BASED
CORRECTIONS SYSTEM WITHIN THE MANDATE OF THE
ADMINISTRATION;

4. Promulgate, subject to the approval of the Secretary of Justice, THE
NECESSARY RULES RELATIVE TO THE METHODS AND
PROCEDURES OF THE PROBATION PROCESS, SUPERVISION
METHODS AND PROCEDURES OF PAROLEES AND PARDONEES,
AND MONITORING AND/OR SUPERVISION PROCESS OF OTHER
CLIENTS;

5. APPOINT PERSONNEL TO ALL POSITIONS IN THE
ADMINISTRATION IN ACCORDANCE WITH LAW, EXCEPT THOSE
POSITIONS WHOSE POWER TO APPOINT IS VESTED BY LAW TO A
HIGHER OFFICIAL FOLLOWING THIS ACT; AND



6. Generally perform such duties and exercise such powers as may be necessary
or incidental to achieve the objectives of this Decree.

Section 7. Deputy Administrator. — Section 20 of Presidential Decree No. 968, otherwise
known as the “Probation Law of 1976, as amended, is hereby further amended to read as
follows:

“SECTION 20. DEPUTY ADMINISTRATOR. THERE SHALL BE TWO (2)
DEPUTY ADMINISTRATORS WHO SHALL ASSIST THE
ADMINISTRATOR IN THE PERFORMANCE OF HIS/HER FUNCTIONS:

1. DEPUTY ADMINISTRATOR FOR ADMINISTRATION WHO
SHALL BE IN CHARGE OF THE DEVELOPMENT AND
IMPLEMENTATION OF ADMINISTRATIVE PLANS, PROGRAMS,
AND POLICIES OF THE ADMINISTRATION, INCLUDING THE
MANAGEMENT OF DAY-TO-DAY OPERATIONS SUCH AS
PLANNING, FINANCIAL, ORGANIZATIONAL MANAGEMENT,
HUMAN RESOURCE MANAGEMENT AND DEVELOPMENT, AND
GENERAL ADMINISTRATIVE SERVICES.

2. DEPUTY ADMINISTRATOR FOR OPERATIONS WHO SHALL BE
RESPONSIBLE FOR THE FORMULATION OF OPERATIONAL
POLICIES, DEVELOPMENT AND IMPLEMENTATION OF
PROGRAMS RELATED TO THE ADMINISTRATION’S CORE
FUNCTIONS AND SERVICES, INCLUDING THE PROVISION OF
GUIDANCE TO THE REGIONAL DIRECTORS AND CHIEF OF FIELD
OFFICES.”

SEC. 8. Provision of Additional Personnel. — The PPA shall maintain a sufficient staffing
pattern that will ensure productive capacity of the agency in the performance of its mandates
in an efficient and timely manner. Hence, it is authorized to create additional plantilla positions,
as the need arises, to meet its manpower requirements, subject to the approval of the DBM.

To maintain an adequate ratio of Probation and Parole Officer (PPO) position to an organized
sala (court), there shall be a corresponding number of PPO positions at the ratio of one PPO to
an organized sala and the corresponding administrative and support staff thereto.

Upon approval of this Act, the DBM shall rationalize the existing organizational structure and
staffing pattern of the Parole and Probation Administration to ensure that resources needed for
the enhancement, implementation, maintenance, and continual improvement of the systems
and procedures of the Parole and Probation Administration will be achieved for the benefit of
the latter’s clientele.

SEC. 9. Incumbent Officials and Personnel. — The Incumbent Officials and Personnel of the
PPA shall continue to hold their positions during the modernization without the need for new
appointments.

SEC. 10. In-duty Hazardous Pay. — PPOs, including qualified field personnel, who are directly
engaged in investigating, supervising, or implementing rehabilitation programs for clients,



shall be entitled to hazardous duty pay equivalent to twenty percent (20%) of their regular
salary, applicable only during periods of actual exposure to risk, as may be defined by the Civil
Service Commission and DBM.

SEC. 11. Exemption from Payment of Incidental Fees. — Clients of the PPA shall be exempt
from the payment of incidental fees, such as those required for the issuance of documents,
clearances, or certifications by courts and other government agencies, insofar as such issuances
are directly related to the fulfillment of the conditions of their probation, parole, or conditional
pardon.

SEC. 12. Franking Privilege. — The PPA may transmit, free of charge, through ordinary mail
and/or registered mail with return card, all official communications and documents directly
related to the performance of its duties, functions, and exercise of administrative supervision
over its personnel.

The envelope or wrapper of such privileged mail shall bear, on the upper left corner, the
inscription “Parole and Probation Administration” together with its official address; and on the
upper right corner, the phrase: “Private or unauthorized use to avoid payment of postage is
penalized by fine or imprisonment or both.”

SEC. 13. Local Government Support. — Subject to existing laws, issuances, rules, and
regulations, the PPA shall be authorized to receive from local government units financial
assistance and other forms of support such as honoraria, office space, furniture, equipment,
office supplies, and additional personnel complement.

SEC. 14. Applicability of P.D. No. 968, as amended. — The provisions of P.D. No. 968
otherwise known as the Probation Law of 1976 shall continue to govern the operation and
management of the PPA not inconsistent with this Act.

SEC. 15. Annual Report. — Not later than the 30th day of June of every year, the Administrator
shall submit to the Office of the President and Congress an annual report on the implementation
of this Act.

SEC. 16. Implementing Rules and Regulations. — Within ninety (90) days from the effectivity
of this Act, the Administrator shall, in coordination with the Secretary of Justice, the Secretary
of Budget and Management, and the Chairperson of the Civil Service Commission, promulgate
the rules and regulations for the effective implementation of this Act.

SEC. 17. Appropriations and Modernization Funding. — The amount of One Billion Pesos
(P1,000,000,000.00) is hereby allocated for the initial implementation of this Act, including
the modernization, and strengthening of the PPA. This amount shall be chargeable against
funds appropriated for the purpose under the current or next General Appropriations Act
(GAA) and other sources as may be recommended by the DBM.

Thereafter, such sums as may be necessary for the continued operation, administration, and
implementation of this Act and the modernization program shall be included in the annual GAA
under the budget of the Department of Justice.

SEC. 18. Separability Clause. — If any provision or part of this Act is declared unconstitutional
or invalid, the remaining parts or provisions not affected shall remain in full force and effect.



SEC. 18. Repealing Clause. — All laws, executive orders, rules, and regulations or parts thereof
which are inconsistent with the provisions of this Act are hereby amended or repealed

accordingly.

SEC. 20. Effectivity. — This Act shall take effect fifteen (15) days after its publication in the
Official Gazette or a newspaper of general circulation.

Approved,



