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EXPLANATORY NOTE

The Filipino nurse is the backbone of the country’s healthcare system. Known
globally for their competence, compassion, and dedication, our nurses are our
greatest export yet our most neglected domestic asset.

Despite the enactment of Republic Act No. 9173, or the "Philippine Nursing Act
of 2002," which originally set the minimum base pay for nurses at Salary Grade
15, the implementation of this provision took nearly two decades to be realized
following the Supreme Court decision in Ang Nars Party-List vs. The Executive
Secretary (G.R. No. 215746). While Salary Grade 15 is a victory, the economic
reality of the present day suggests it is no longer sufficient.

The rising cost of living, coupled with the immense health risks and heavy
workload shouldered by our nurses—exacerbated by the recent global
pandemic—demands a re-evaluation of their compensation. The Philippines
continues to suffer from a chronic "brain drain," losing thousands of our best
health professionals to countries offering competitive salaries that dignify their
profession. To ensure the quality of healthcare delivery in our own public
institutions, we must offer a "living wage" that encourages our nurses to serve
the Filipino people.

This bill seeks to upgrade the minimum salary grade of nurses in public health
institutions from Salary Grade 15 to Salary Grade 19. This upgrade is not merely
an increase in pay; it is an investment in our national health security and a just
recognition of the professional status of our nurses.

In view of the foregoing, the immediate passage of this bill is earnestly sought.
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AN ACT UPGRADING THE MINIMUM SALARY GRADE LEVEL OF NURSES
FROM SALARY GRADE 15 TO SALARY GRADE 19, AMENDING FOR THE
PURPOSE SECTION 32 OF REPUBLIC ACT NO. 9173, OTHERWISE KNOWN
AS "THE PHILIPPINE NURSING ACT OF 2002", AND APPROPRIATING FUNDS
THEREFOR

Be it enacted by the Senate and the House of Representatives of the Philippines in
Congress assembled:

SECTION 1. Short Title. — This Act shall be known as the "Nurses' Salary
Upgrade Act."

SEC. 2. Declaration of Policy. — It is hereby declared the policy of the State
to instill health consciousness among our people to effectively carry out the
health programs of the government to aid in the nation-building of the country.
Towards this end, the State shall ensure the welfare and security of nurses, who
are essential partners in the delivery of health services, by providing them with
a compensation package commensurate with their workload and professional
qualifications.

SEC. 3. Amendment. — Section 32 of Republic Act No. 9173, otherwise
known as the "Philippine Nursing Act of 2002", is hereby amended to read as
follows:

"SEC. 32. Salary. — In order to enhance the general welfare,
commitment to service and professionalism of nurses, the minimum base
pay of nurses working in the public health institutions shall not be lower
than SALARY GRADE 19 prescribed under Republic Act No. 6758,
otherwise known as the "Compensation and Position Classification Act of
1989": Provided, That for nurses working in local government units,
adjustments to their salaries shall be in accordance with Section 10 of
the said law."



SEC. 4. Coverage. — This Act shall cover all nurses occupying Nurse I
positions in: (a) National Government Agencies (NGAs); (b) Local Government
Units (LGUs); (c) Government-Owned or Controlled Corporations (GOCCs) with
original charters; and (d) State Universities and Colleges (SUCs).

SEC. 5. Appropriations. — The amount necessary for the initial
implementation of this Act shall be charged against the current year's
appropriations of the Department of Health (DOH) and other concerned agencies.
Thereafter, such sums as may be necessary for the continued implementation of
this Act shall be included in the annual General Appropriations Act (GAA).

For Local Government Units, the amount necessary shall be charged
against their respective local funds, subject to the Personal Services (PS)
limitation under the Local Government Code of 1991.

SEC. 6. Implementing Rules and Regulations. — Within sixty (60) days from
the approval of this Act, the Department of Health (DOH), in coordination with
the Department of Budget and Management (DBM), the Civil Service Commission
(CSC), and the Professional Regulation Commission (PRC), shall promulgate the
necessary rules and regulations for the effective implementation of this Act.

SEC. 7. Separability Clause. - If any provision of this Act is held invalid or
unconstitutional, the other provisions not affected thereby shall remain in full
force and effect.

SEC. 8. Repealing Clause. - All laws, decrees, orders, rules, and
regulations, or parts thereof, inconsistent with the provisions of this Act are
hereby repealed or modified accordingly.

SEC. 9. Effectivity. - This Act shall take effect fifteen (15) days after its
publication in the Official Gazette or in a newspaper of general circulation.

Approved,



