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AN ACT EXPANDING PATERNITY LEAVE BENEFITS FOR PRIVATE AND PUBLIC 
SECTOR EMPLOYEES, AMENDING FOR THE PURPOSE REPUBLIC ACT NO. 
8187, AND FOR OTHER PURPOSES 

Be it enacted by the Senate and the House of Representatives of the Philippines in 
Congress assembled: 

SECTION 1. Short Title. - This Act shall be known as the "Expanded Paternity Leave 

Act." 

SEC. 2. Declaration of Policy. - It is the policy of the State to protect and strengthen 

the family as a basic autonomous social institution. Towards this end, the State shall 

promote shared responsibility of parenting, and the physical and psychological well­

being of the mother and the newborn child by expanding paternal care privileges in 

both the public and private sectors. 

SEC. 3. Section 2 of Republic Act No. 8187 is hereby amended to read as follows: 

"SECTION 2. NOTWITHSTANDING ANY LAW, RULES AND REGULATIONS TO 

THE CONTRARY, EVERY [MARRIED] MALE EMPLOYEE IN THE PRIVATE AND 

PUBLIC SECTORS SHALL BE ENTITLED TO A PATERNITY LEAVE or [SEVEN (7)] 

THIRTY (30) DAYS WITH FULL PAY FOR [THE FIRST FOUR (<I) DELIVERIES]

ALL DELIVERIES OF THE LEGITIMATE SPOUSE WITH WHOM HE IS

COHABITING OR THE WOMAN WITH WHOM HE IS EXCLUSIVELY 
COHABITATING WITHOUT THE BENEFIT OF MARRIAGE. THE MALE

EMPLOYEE APPLYING FOR PATERNITY LEAVE SHALL NOTIFY HIS EMPLOYER 

OF THE PREGNANCY OF HIS LEGITIMATE SPOUSE AND THE EXPECTED DATE 

OF SUCH DELIVERY. FOR PURPOSES OF THIS ACT, DELIVERY SHALL INCLUDE 

CHILDBIRTH OR ANY MISCARRIAGE." 

SEC. 4. Section 3 of Republic Act No. 8187 is hereby amended to read as follows: 

"Section 3. Definition of Term. - For purpose of this Act, Paternity Leave refers 

to the benefits granted to a [A1aFFied] male employee, REGARDLESS OF 
EMPLOYMENT STATUS, MARRIED OR IN A COMMON-LAW 
RELATIONSHIP, allowing him not to report for work for [SEVEN (7)] THIRTY 
(30) DAYS but continues to earn the compensation therefor, on the condition

that his spouse OR THE WOMAN WITH WHOM HE IS EXCLUSIVELY 
COHABITATING WITHOUT THE BENEFIT OF MARRIAGE has delivered a

child or suffered a miscarriage for purposes of enabling him to effectively lend 




